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Preface

The National Democratic Institute for International Affairs (NDI) recognizes that
political parties form the cornerstone of a democratic society and serve a function unlike any
other institution in a democracy. Parties aggregate and represent social interests and provide a
structure for political participation. They train political leaders who will assume a role in
governing society. In addition, parties contest and win elections to seek a measure of control of
government institutions.

NDI conducts a variety of political party programs in three main areas: election campaign
techniques, operational and structural development and parties in parliament. Information and
technical assistance is provided to new and newly democratic political parties and movements on
an inclusive, multiparty basis. The purpose of such programs is to deepen and expand
democratic values and practices in transition societies by enabling political parties to play their
special role and fulfill their responsibilities in a professional, transparent and peaceful manner
consistent with international standards and the laws of their respective societies. In the last 20
years, NDI has worked with democratic parties from across the political spectrum in more than
60 countries around the world.

To collect and examine best practices from its long-standing political party building
programs, NDI organized a three-day seminar in Vienna, Austria. The seminar brought together
a diverse group of political party experts and experienced NDI staff members.

This guide is one result of that seminar and subsequent discussion and analysis. It
attempts to address why political party development is important, how party development can be
conducted and what does or does not work in varying situations. It is intended to provide
practical insights into this important aspect of expanding democracy, but is not intended to be the
last or the exhaustive word on the subject. This guide will evolve as programs are conducted and
further lessons are learned.

NDI would like to thank all who assisted in the development of this handbook and the
Institute welcomes feedback.

— September 2001
Updated: March 2003



Characteristics of a Democracy

Democracy is defined by certain fundamental principles and practices that permeate a
society. A primary principle is that all persons are equal and maintain certain individual rights.
A democracy exists when citizens are able to participate actively in the life of their society by
exercising their individual rights — such as freedom of expression and speech, of assembly and
association, of religion and conscience, to petition the government, and to vote in fair elections. \

Another principle of democracy is that government is by the people and exists to serve
the people. Legitimate political power originates with citizens and flows from the citizens to the
government. The government is responsible for protecting citizen rights, and in turn the citizens
grant government temporary power to make decisions on their behalf. In an authoritarian
political system, the government demands service from its people without any obligation to
secure their consent or respond to their needs. Authoritarian forms of government prevent
individuals from choosing their leaders or having a voice in public policy. Decisions are
imposed without thought or concern given to the rights of individuals.

The power of a democratic government is limited by a constitutionally defined
framework of laws and practices that protect social and political freedoms. Government is
organized to prevent one individual or institution from becoming too powerful and prevailing on
all issues. In some cases, political power is separated into different government branches —
legislative, executive, judicial. Another form of limitation is the establishment of checks on the
power exercised by each branch. By dividing responsibilities and placing checks on power and
influence, a democratic society limits government abuses and helps ensure the rights of
individuals. The power of an authoritarian government, on the other hand, is generally not
limited or checked in any way. Because power is centralized and unlimited, the government is
able to make arbitrary decisions that may violate the rights of individuals and minority groups.
Conversely, a democratic government is inclined, organizationally and procedurally, to make
decisions that benefit society at large (or the largest majority of people and groups), rather than a
particular individual interest.

Democratic government is given the authority to make decisions through electoral
mandate. In other words, citizens choose government representatives. Regular elections allow
opposition parties to compete and present alternative policies to the voting public. Citizens are
then able to hold government officials accountable by having the periodic right and opportunity
to vote them out of office.

Taken together, it may be said that the aforementioned principles and behaviors represent
a democratic ideal. The degree to which they are honored and practiced is the degree to which a
society can be called democratic.



The Critical Role of Political Parties

A central feature of any modern democracy is the presence of political parties. A
political party is a group of citizens organized to seek and exercise power within a political
system. All parties participate to some extent in the exercise of political power, whether through
participation in government or by performing the role of opposition. Parties are the vehicles by
which citizens come together freely to campaign for public office to win a majority of seats in a
legislative body, to express their own interests and needs as well as their aspirations for the
society in which they live. Without parties, citizens lack alternative vehicles of organization and
the potential for concentration and abuse of power is exacerbated. Parties present to the public
alternatives in government, policies and
people.

Parties are the vehicles by which citizens come ||
together freely to campaign for public office to
win a majority of seats in a legislative body, to
express their own interests and needs as well
as their aspirations for the society in which
they live.

Political parties nominate candidates,
organize political competition, unify
portions of the electorate, translate policy
preferences into public policies, and when
out of power, they provide a constructive
critical opposition. Organized political
parties serve two major purposes — first, they define and express a group's needs in a way that the
public and political system can understand. Secondly, they develop enough common ideas
among a significant group so that they can exercise pressure upon the political system.

With the widespread growth of electoral democracies in the 1990's, political parties have
proliferated around the world. Parties can be found in every continent and every country, and
multiparty systems of government have become the primary way to organize politics. Political
parties play a vital role in the expansion and consolidation of democracy. A country’s electoral
system dictates the ways in which parties function in a democracy, which in turn influences its
party system. The party system then influences the role and functions of political parties, the
types of parties and the development of strong parties.

In most countries, parties are required to fulfill legal obligations for official registration
and recognition, including a minimum level of membership, a written constitution and platform,
and the election of party leaders. Depending on a variety of factors — such as the type of
democratic system, the electoral law, and the historical role of trade unions, religious groups, and
ethnic communities — a country may have anywhere from two to 100 registered parties. In some
cases, parties may merge or divide over time and new parties may displace older parties by
attracting their supporters. However, a stable party system typically has two to 10 parties of
consequence. Some parties may be important because they have the capacity to assemble a
national majority in presidential elections. On the other hand, small parties can be important by
affecting the balance of power in a parliamentary system, and so can decide which larger parties
will control government and choose the prime minister. Still other parties can be important



because they represent a particular constituency that is, for example, influential because of
economic or social reasons.

In the United States, the world's longest operating democracy, parties have played a
fundamentally important role beginning in the republic's early years two centuries ago.
Although not mentioned in the U.S. Constitution, and not anticipated by the founding fathers,
political parties soon emerged and persisted because they fulfilled basic needs, such as helping
organize the priorities of the legislature, identifying alternative candidates and policies, and
promoting accountability of the majority. Similar dynamic needs within the British
parliamentary system resulted in the development of coherent national political parties early in
the 19th century. As the American journalist David Broder has observed, fulfilling those needs
requires an "institution that will sort out, weigh, and, to the extent possible, reconcile the myriad
of conflicting demands of individuals, groups, interests, communities and regions . . .; organize
them for the contest of public office; and then serve as a link between the constituencies and the
[people] chosen to govern. When the parties fill their mission well, they tend to serve both a
unifying and a clarifying function for the country." The ability of political parties to perform
their multiple tasks, including nominating and supporting candidates for public office, contesting
and winning elections, and occasionally controlling the reins of government, sets them apart
from other voluntary civic organizations in a democracy.

To be sure, not all parties fulfill the political needs of a country in the same way, or to the
same extent. Both external and internal factors may affect a party's methods and abilities. For
example, the nature of the political system-- whether it is a presidential or parliamentary system,
whether electoral balloting is through open or closed lists, whether the legislature is organized
around single, or multi-member districts-- will place different demands on a party's structure and
strategic planning process. Nascent political parties may be limited by money, organizing skills
or an inability to understand the party’s distinct role in a democracy. Effective political parties
need leaders and organizers who understand the role of political parties in a democratic society,
and who are able to use modern techniques of organization, communication, fundraising and
training effectively.

In many new and emerging democracies, society is moving from a period of domination
by one political party or group. Many of the old assumptions and practices of the former
political system have to be discarded if a democratic system is to grow. For example, in
countries where political power never changed hands peacefully, new political leaders and
citizens alike must come to understand that political opponents are not mortal enemies, and that
compromise and the sharing of power are not signs of weakness but are instead essential
ingredients of the democratic process. A South African participant in an NDI training described
his country's new democracy this way: "We have a ruling party . . . an official opposition party
and other smaller opposition parties. They differ in their ideologies and principles, but they also
differ in a responsible manner. This is the essence of our experience that other countries should
carry with them. When they go back home, they should realize that you don't have to sort out
your differences through the barrel of a gun. You can use democratic institutions like a
parliament [and] elections."
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Building democratic institutions and developing democratic practices is an ongoing,
dynamic process. For each country, the road to democracy will be shaped by a number of
political, social and historical factors. The leaders of new political parties have a special role to
play. The legacy of authoritarianism in political parties, as well as in the overall organization of
society, makes it imperative that a new democratic ethic be the guiding light that informs and
inspires party leaders dedicated to bringing about a democratic change.

Focusing on the Local level

"The foundation first" is a motto that party leaders and organizers should keep in mind
when they seek to build a successful political party. Thomas P. (“Tip”) O’Neill, a state and
federal legislator from Boston, Massachusetts who rose to become the Speaker of the U.S. House
of Representatives in the 1980s, often explained to his party colleagues that “all politics is local.”
A significant portion of a party's time, attention and money should be directed to the local level.
Ultimately, the strength and stability of a national political party and the success of its
candidates for elective office at every level are closely related to the number of active,
enthusiastic party members and supporters at the local level. The local base of a political party,
just like the roots of a tree, must be strong if the party is to grow and succeed. Party leaders may
understand the importance of local party building, but in practice they do not all act accordingly,
or contribute fully to this democratic process. The result is often a party that is uncompetitive
and not able to assume control of government.

Party leaders and organizers cannot forget about the central importance of the individual
member. Without members, a party's leaders, no matter how eloquent or smart they might be,
are doomed to occupy the margins of their country's democratic political life. Moreover, party
leaders cannot afford to forget that ultimate policy-making authority is, and should always be
within membership of the party if the party is going to be genuinely democratic.

Democracy in Political Parties

Leaders and supporters of political parties have a critical role to play in a successful
transition to democracy. To promote democracy in their country, however, political parties must
be democratic themselves. If parties do not practice and honor democratic values in their
internal affairs, then they are unlikely to do so when they win elections and begin to govern. As
a party activist from Zimbabwe stated: "How do you reconcile wanting to limit leadership
succession within the nation, when you don't limit it within the party? Parties must learn to
accept limited terms of party leadership, then they can inculcate these expectations for the
national leadership." Political parties -- whether in power or in opposition -- have a duty to
support and protect democratic values and human rights within their own organizations.

Generally, no political party will declare that it is undemocratic. Democracy has become

such a compelling idea that even military rulers and civilian dictators are eager to proclaim their
devotion to democratic norms. In a political party, however, democracy will not flourish merely
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because it is proclaimed. In fact, internal party democracy can be compromised by such factors
as: insular management and communication structures; a lack of leadership change and
opportunity; and marginalized party members. Sometimes these factors create a situation in
which a few individuals dominate party affairs without proper regard for the membership at-
large. Such a situation precludes inclusiveness and the opportunity for members to shape a
party's policies.

A party's commitment to democratic principles should be reflected not only in its written
constitution, but also in the day-to-day interaction among leaders and members. That is, a party
must be committed to practicing democratic behavior. A democratic party will:

Allow members to express their views freely.

Promote the membership of women, youth and indigenous groups.
Encourage participation by all members.

Be tolerant of different ideas.

Abide by agreed upon rules and procedures for decision-making.
Hold leaders accountable to members and supporters.

DO OO OO

Party Organization

To succeed, a political party needs a number of attributes, including enthusiastic
members, informed and committed leaders, and practical, innovative ideas for improving the
country. All of these attributes, however, cannot guarantee success if the party is poorly
organized. If there are not discernable decision making procedures, if people within the party do
not understand their roles and responsibilities, and if communication within the party is not clear
and frequent, even a party with good ideas and well-intentioned members can fail to achieve its
goals. Too often, political parties make the mistake of devoting all of their resources and energy
to short-term election campaigns, rather than to building and maintaining a solid, democratic
party organization. Party organization must be a priority for party leaders before issues of
campaign organization are addressed.

Although the structure of parties may vary, a typical organizational model will include
party committees ranging from the national to the local levels. At every level, there needs to be

clarity about exact roles, responsibilities and authority, in order to ensure coordination and
coherence.

Party Organization Structure
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I NATIONAL CONGRESS I
I EXECUTIVE COMMITTEE I

I PROVINCIAL COMMITTEES I
I DISTRICT COMMITTEES I

I LOCAL COMMITTEES I
I INDIVIDUAL MEMBERS I
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Political Party Development

In order for political parties to be effective in their interaction with their constituents and
each other, they must first identify their own strengths and deficiencies. For many parties,
especially those in transitional democracies, participation in
the election process may bring with it as many challenges as it

does opportunities. While an election undoubtedly focuses a The core elements of

party in terms of its overall goal of attaining power in political party development
government, the development of the party’s internal capacity are applical?le to all parties
and its ability to maximize its potential is an ongoing process in all situations.

that must evolve over a longer period of time. Even parties
with highly developed internal structures may have to
recognize that the climate in which they operate has changed dramatically, for instance, they
may find themselves in opposition after years of unchallenged government and have to operate
in a new political environment where the party history is in itself a liability Such a change in
the status quo throws up new challenges for all parties involved.

The core elements of political party development are applicable to all parties in all
situations. How these elements are adopted varies and in order for a party to be successful in
achieving its objectives, it needs to address such issues as internal democracy and party
structures, candidate identification and recruitment, message development and communication.

For example, parties may have loosely
A party must seek to bring its message to|] defined core principles that distinguish them from
the widest possible audience. To do so, it} their competitors but in order to be successful they
involves opening its doors to other] must be able to translate these principles into
interest groups and bringing in new blood|]  concrete policies that will appeal to the electorate.
who are prepared not only to agree withj{ The ability to put across its message in a way that
its philosophy but also to espouse it in ajf is meaningful and to have that very message
roactive way. articulated by candidates who will be perceived as
being credible and as having the ability to bring the
party’s policies to fruition is of vital importance in
the development of a positive party image. A party must also seek to bring its message to the
widest possible audience. To do so, it involves opening its doors to other interest groups and
bringing in new members who will be prepared not only to buy into its philosophy but also to
espouse it in a proactive way. A party that exhibits a high level of internal organization and
efficiency will also find it easier to convince the electorate of its potential to govern effectively.

In the last 20 years, NDI has worked with democratic parties from across the political spectrum in
more than 60 countries around the world.
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Based on the expressed needs of the political parties, the stage of political transition and
cultural conditions in a particular country, democratic political activists are provided with the
skills they require to establish representative, accountable, transparent and effective political
parties. Political party development activities can be pursued in conjunction with other civil
society, governance and election-related activities. Ultimately, the goal of all efforts is to
support the development of effective institutions and processes that contribute to a healthy and
strong democracy.

Information and technical assistance is provided to new and newly democratic political
parties and movements on an inclusive, multiparty basis. The purpose of such programs is to
deepen and expand democratic values and practices in transition societies by enabling political
parties to play their special role and fulfill their responsibilities in a professional, transparent and
peaceful manner consistent with international standards and the laws of their respective societies.

Selecting Political Parties for Assistance

In developing a political party program the situation will vary from country to country
and region to region but it should be a core principle to work with all political parties considered
viable, representative, democratic and committed to peaceful political processes. It is not always
practical or desirable to work with every single party in a country, often because not every party
will satisfy the criteria. In arriving at these judgments it is normal to consult widely with
experts, analysts and practitioners both inside and outside the country in question. In making
decisions about which political parties, movements, organizations or individuals to include in
political development programs, the following criteria may be considered:

prominence in politics

likely long-term presence in politics
base of popular support

ability to articulate interests/needs
democratic commitment
acceptability of policy positions
level of internal democracy

level of political organization at the local level
receptiveness to assistance

ability to absorb assistance

need of assistance

adherence to non-violent principles

Principal Training Techniques Used in Political Party Building
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Over many years, a range of techniques has been developed to engage political parties in
development programs. Working primarily on the premise that situations are different from
country to country and that political development and the democratization process in general will
be influenced by cultural considerations and historical events, a common model should not be
offered. Drawing on a large pool of international practitioners, party leaders, organizers and
decision-makers can be exposed to a series of comparative examples from different democracies
around the world. In the early years this involved organizing a series of workshops or seminars
where experienced political practitioners would share their experiences and advise on their
perspectives of the best practices to achieve the desired results.

In recent years, the opening of field offices staffed with political party experts has further
strengthened the party development programs and allowed for ongoing consultations and follow-
up activities between the seminars and workshops.

Principal Techniques Used in Political Party
Building Programs

Multiparty seminars and single party seminars
Directed projects and special projects
Consultations with Party HQ

Party working groups

One to one consultations/advisory

Second country study missions

Development of training manuals

Facilitation of internal party discussion
Assistance with developing international links
Public fora and information meetings

Opinion polls and research

Informal dialogue

Training of trainers within parties

16



Spheres of Political Party
Development

Broadly speaking, there are three main spheres of political party development in which
technical advice and assistance is offered — operational and structural development, election
campaign techniques and political parties in parliament. These activities contribute to the
effectiveness of a political party and are complementary of each other. Very often parties
require assistance under all of these headings. Depending on the situation — proximity of an
election or a change in political environment allowing more freedom for political parties to
operate — an appropriate program should be tailored, in consultation with party leaders.

Parties the world over are galvanized into action by an election — it inevitably consumes
the energies of the leadership and membership alike. It is the time when members are most
energized, when they are most sensitive to suggestions and, unfortunately, most defensive about
their behaviour. While a properly structured and effectively organized political party will make
a much better impact in an election campaign and achieve greater success, it has often proved
difficult to have parties pay much attention to organizational development when there is an
election on the horizon. In these situations, it is normal to offer advice and assistance in the area
of election campaign techniques with a view to addressing the more fundamental organizational
issues once the election has taken place.

Operational and Structural Development

The operational and structural development of political parties is by far the most
important area of programming and is crucial to the underpinning of the democratic process in
transition societies. While a party’s ability to wage an effective election campaign will often
address the immediate concerns of the leadership and members, the capacity to organize and
grow outside of the election cycle serves to create a healthy and competitive multiparty system
long after program activities have ceased.

Internal party democracy goes to the core of a healthy and vibrant political party. The
objective of democracy is to give people the right to choose. Through elections, they select and
gain control over their political leaders. Just as citizens of a nation are entitled to cast ballots in
elections, so the members of a political party should be entitled to select and to reject their
leaders, office-holders, and candidates for public office. While the need for internal democracy
is almost universally accepted (in principle), the structure of a party’s decision making process is
not always conducive to it. (Please see Appendix I for sample agendas from NDI programs in
Indonesia, Zambia, Croatia and Bosnia-Herzegovina.)
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Issues to Address in Operational and Structural Development:

C Membership development and C Creating an effective headquarters
recruitment operation
C Utilization of a volunteer membership  C Database construction
C Message development C Organization of party congress or
events
C Communications, internally and with C Issue and policy research
the electorate
C Media relations C Opinion polling
C National, regional and local party C Fundraising
structures
C Broadening the party base C Building relationships with interest
groups

Election Campaign Techniques

Election-related political party programs address all of the activities necessary to
structure and conduct an effective election campaign. The energy and activism of election
season allows for greater longer-term party development by channeling the energy into building
sustainable structures and processes in the party.

Effective Election Campaign Activities:

C Strategic planning and developing an C Media relations
effective campaign

C Building a campaign management team C Candidate identification, recruitment
and allocating responsibility and selection

C Motivating and mobilizing the party C Campaign funding and budgeting
membership

C Message/Platform development C Getting out the vote

C Communication with the electorate and C Pollwatching
voter outreach

C Polling

18




Post-election Assessment:

A series of “lessons learned” meetings with parties immediately post election is extremely
valuable. For both winners and losers, there is considerable merit in a post election meeting
to consider the new circumstances and the ways, if any, in which training can continue to be
of benefit. It is important to react quickly post elections as the new status quo can very
quickly become entrenched. There is a short window of opportunity to become involved in
shaping the new reality. Obviously, the mood and agenda will be fundamentally different
depending upon whether the outcome was successful or unsuccessful. The worst scenario is
a party that has or is about to lose its leadership and a substantial part of its electoral base,
and which may therefore be facing the prospect of extinction. Learning to live with a bad
election result, accept the consequences and beginning the process of rebuilding is an
important maturing experience for any political party.

NDI has conducted a number of such meetings, e.g. Poland, Ukraine and Macedonia, and in
the case of Poland an interesting added impact occurred. The Polish program was being
conducted in certain regions but not all. In the course of the discussion, the NDI-partner
regions used literature and election results data to show the effect of the training on their
regional campaigns and the better results attained in comparison to other regions. This
“show and tell” helped convince other branches to adopt the techniques.

Parties in Parliament

Very often, a party’s preoccupation with building its organization or fighting an election
campaign causes it to overlook the crucial issue of the party’s ability to perform in parliament.
While distinctly different to general governance programs, this area of programming is
complementary to the important work of developing legislative capacity. The public perception
and profile of a party is greatly influenced by the performance of the party caucus or
parliamentary group and individual members of parliament. Political strategies adopted by
parties in government and opposition usually have more of an impact on the electorate than
many other activities parties engage in outside of an election. A party can generate a favorable
impression with the electorate through an effective and credible performance in parliament. A
credible record of representing the interests of the electorate in a consistent manner in parliament
through promoting certain policy initiatives in government or opposition and giving innovative
and unified leadership is a strong selling point for a party at election time.

In new and transitional democracies, many parties have little experience in organizing
their activities in parliament and many members of parliament are new to their role and seek
advice in establishing and staffing an office and conducting constituent relations.

Programmatic activity with parties in parliament assists in the creation of a caucus
structure that best suits the party and the parliamentary system. Linked closely, or often as a
precursor, to governance programs (which address issues such as legislative-executive relations,
oversight of the executive and effective committees), parties in parliament programs offer
technical advice and assistance.
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Assisting Parties in Parliament

C The role of parties in opposition and C Party discipline and the role of a whip
government
C The rights and responsibilities of C Inter party relations and coalition
government and opposition building
C The structure of a parliamentary group C Constituent relations
or caucus
C The decision making process withina  C Communications - caucus members,
caucus headquarters, party members and the
electorate
C Effective use of parliamentary debating C How best to utilize junior members -
Time “backbenchers”
C Policy and issue research C Building relationships with interest
groups and civil society
C Effective use of limited resources

(Please see Appendix II for sample agendas from NDI programs in Morocco and

1998 Ukrainian Elections

In 1998, for the first time in history, 50% of MPs were elected through party lists. For
democratically-oriented parties, this brought new opportunities and challenges to the fold. Prior
to the 1998 election, parliamentarians were elected by single mandate constituencies.

Therefore, after the election it became apparent that many parties were losing their faction
members who, through a result of being elected through the lists, switched to other groups
because of financial reasons. This, in turn, brought up concerns within parties to develop a
method to improve and strengthen their factions in the Parliament. NDI conducted a number of
consultations on the structure on factions and the role of whips by introducing them to different
experiences from other parliaments around the world. Faction discipline was one of the main
focuses during a study mission to Poland and Russia taken by MPs in 1999-2000. As a result of
this work, NDI partners in the Parliament introduced amendments to the Election Law, Law on
the Status of MP and the Constitution in 2001, requiring MPs elected through party lists to stay
in their party faction. These legal initiatives were approved by the Constitutional Court and
voted on by parliament.
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Starting Point: Criteria for Selecting
Ghana.) Parties and Baseline Assessment

Criteria for Selecting Political Parties

In choosing political parties suitable for assistance, there is a need to assess the socio-
political environment in the country and to identify all democratic, nonviolent and viable
political parties. An organization fundamentally committed to the principles of democracy and
in particular non-violence, gender equality, tolerance and diversity and multi-ethnicity should
work with parties that espouse substantially the same values. After careful consideration, these
parties should also have a significant number of members who are capable of transforming the
party concerned into one that meets these criteria. It is not always practical or desirable to work
with all parties in a country, often because not every party will satisfy the criteria. In arriving at
these judgments it is normal to consult widely with experts, analysts, practitioners, diplomats and
funding organizations both inside and outside the country in question.

Beginning with an inclusive approach, it is usual to narrow the targets based on a set of standards
established on a case-by-case basis and reflective of political realities and resources:

o[s the party legally registered or authorized to e[s the party organized (e.g. its leaders or
engage in electoral and political processes, candidates chosen) according to a process that
according to the laws and traditions of the has been validated democratically by the
society? membership of the party?

e Does the party appear to be sufficiently e Does the party, or persons associated with it,
representative or popular or otherwise have a history of engaging in (or condoning)
important to warrant inclusion in programs? violence as a means of pursuing ostensibly

political goals?

o[s the party formally and unequivocally,

committed to fundamental democratic values, eIn cases where a party or individuals

institutions and processes? prominently identified with it have a history of
involvement in undemocratic political activity,
or violence, has the responsible leadership
credibly and effectively renounced that history
and committed itself to participate in, and
respect the outcomes of, peaceable democratic
competition?
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In each case, a determination should be
made on the basis of an overall assessment of
these and other considerations, such as how the
participation of a particular organization, group,
movement or party could contribute to or detract
from the overall goal of a strong party system
and democracy.

In each country, the definition and
application of the criteria will vary greatly. On
the one hand, it may be that all 160 parties
legally registered in a country need assistance in
basic organizing, communication and planning
skills; however, the existence of a few parties
that possess a commitment to democracy and
relatively more viability than the other parties
may qualify them as targets for assistance.
Targeting assistance to parties in Indonesia
during its transition falls under this category.

On the other hand, one political party in
another country may possess superior
organizing skills and, for that very reason, not

Recognizing the complexities of political organization in
transitional societies, one should operate on the basis of a
flexible approach that can adapt to diverse and dynamic
situations. Moreover, decisions taken are reconsidered
as political events warrant. Accordingly, additional,
more nuanced criteria may also be considered, including
the following:

e[f a political party does not qualify for participation in a
program, are there individuals associated with the party who
should nevertheless be included in programs in their
individual capacity?

e[f a political party does qualify for participation in a
program, are there individuals or factions within the party
who should not be included?

e][s it appropriate to focus program work primarily or
exclusively on new political parties in an effort to promote
equitable competition and a more genuinely competitive
multiparty system?

be the appropriate target for assistance, which targets the most nascent political parties. In
establishing the criteria the broad goal of supporting a competitive, multiparty system needs to
be kept in mind. Even when parties manifestly fail to meet certain fundamental criteria, there is
often value in developing a relationship with them that might be informal and might expressly

exclude formal assistance of any nature.

Purpose and Process of Baseline Assessments

A baseline assessment helps provide a programmatic starting point by identifying the
needs of parties. Once needs are determined, it is possible to tailor program approaches and
activities. When conducted in a collaborative manner, the assessment is an opportunity to build
constructive relationships with the parties concerned. In other words, the party is involved in
discussing what it needs and does not need. The process can help all concerned develop a
mutual understanding of where the party is at developmentally, and where it wants to go.

To achieve a mutual understanding, it is not possible to rely solely on an assessment
questionnaire. Instead, assessment needs to be conducted in a participatory manner involving
party leaders and activists from different levels of the party organization. Interviews with

people outside the party — journalists, academics, civic leaders, businesspeople and labor leaders
— should be conducted to provide a well-rounded perspective of the parties. Ideally, the process
becomes that of a self-assessment by the party, where leaders and activists reflect on their
situation and needs. The assessment process may include one-on-one meetings and focus group
discussions over a period of time. When done systematically and purposefully, the result can be
honest appraisal of a party’s situation and needs.
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Baseline assessments also provide
benchmarks by which party development
assistance can be measured. The assessment
documents the conditions that existed at the
launch of the program and can help identify
appropriate indicators to the success of the
program.

The NDI guide to conducting
political party baseline assessments (please
see Appendix III) contains questions that are
not meant to be followed in a rigid manner;
they provide guidelines. The document is
not normally given to political parties in
order for them to answer the questions in
writing, but used by assessors to organize
interviews and meetings with party leaders
and activists.

The resulting baseline report is an
objective, fact-based analysis which can be
used as an instrument to assist in arriving at
a gut led conclusion, which can then be used
as a strategic planning tool. It is also usual
to broaden the consultations to include local
opinion formers journalists, academics etc.,
to help verify assessments in order to ensure
both a depth of understanding and an honest
set of conclusions.

Making the Difficult Decisions

In a small number of cases, considerably greater
sophistication is required in order to make the correct
decision on whether to work with a political party. For
instance, one can now identify a point in time when the
leadership of Sinn Féin in Northern Ireland began the
process of converting its activists to non-violent
politics. However, for much of the following decade
the party continued to be a “banned” organization. Is it
appropriate to exclude such parties during a transition
period and how does one arrive at a decision one way
or the other? How soon after the first cease-fire in 1994
(or the second cease-fire in 1997) might it have been
appropriate to provide assistance, if ever? Is that
renunciation of violence a turning point?

For example, in the aftermath of war in Bosnia, how
might one choose with which parties to work? What, if
any, special criteria might exist? Should parties be
required to adhere to the Dayton Accords? In South
Africa, should assistance have gone to the Pan African
Congress (PAC) before they gave up the use of
violence in 19947
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Building Trust with Political Parties
(including Memoranda of
Understanding)

Methods for Building Trust with Political Parties

Building and maintaining trust with political parties involves several factors.
Relationship-building at initial stages of contact and throughout a program can make or break the
success of a program. Establishing clear expectations on both sides helps avoid
misunderstanding. Most importantly, demonstrating and proving that training and assistance is
in the best interest of that party can be the best tool for continuing effective relationships.

First impressions are important — initial contacts with a political party can be vital to
future relationships. Often, these contacts are made during assessment missions before a
decision is made on what method of assistance is important in that particular country context. At

that point, being clear on the purpose of the visit
and what kinds of assistance are generally provided
is crucial to future relationships. Additionally,
including senior figures from one or two political
parties from different countries in the assessment
team can highlight the wide network of experts and
multinational, multi partisan style of providing
assistance. Once political party assistance is the
goal of a program, the next steps in building a
relationship involve the baseline assessment
process. When baseline assessments are conducted
in a collaborative manner, it provides an excellent
opportunity to establish a constructive working
rapport. Acknowledging that there is no uniform
recipe for political party building and no ideal
approach — rather than attempting to import a
particular structure and modus operandi — is a most

Catching Their Attention

One way to demonstrate the value of assistance at
the beginning of a program is to lead the
participants ina SWOT analysis. By facilitating
a discussion on the Strengths and Weaknesses of
the party and then examining the Opportunities

and Tools available to them to exploit these
illustrates in a very immediate way the practical
benefits of assistance and the expertise that can be
offered.

effective way to gain the trust and respect of party leaders. The method of offering comparative
examples from different parts of the world is always well received and creates an openness and
receptiveness in parties. These early discussions, and a genuine sense of partnership, provide a
basis for jointly establishing goals of the program (and indicators of accomplishment) that make

sense to the people we are trying to help.

Often, having a relationship with an individual party activist or core group of activists
can build trust. These activists act as an advocate of the development program because of their
understanding of what is being offered. On many occasions, key members of the party
leadership have participated in programs in other countries, often as part of an election
observation mission or a peer exchange of party experiences, also contributing to the cementing

of relationships.
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Another significant aspect of confidence building is understanding what the parties want
and/or need. It is very important, therefore, to explore with the party their real, as opposed to
assumed, needs. Demonstrating the utility of participating in training goes a long way and

giving careful thought to the first activities
undertaken in a program is vital.

Obviously, confidence building is based to a
very large extent on competence, good sense and
sound political judgment. For example, an initial
confidence-building multi-party session can be
valuable, but knowing when to move to more tailored
bilateral assistance with individual parties is also
important. Similarly, when organizing study
missions overseas, the quality of the visit is crucially
important. It should never be a junket or simple
tourism and the participants should not be exposed to
methodologies and/or technologies that are simply
beyond their reach.

The Utility of Memoranda of Understanding

A sensitively drafted and properly used
Memorandum of Understanding (MOU) is an
exceptionally useful instrument for building and
maintaining relationships with political parties. It is
vitally important, however, that the MOU does not
become a negative or constricting instrument with
legalistic undertones.

The value of an MOU is that it secures a
substantive commitment and shared understanding of
what has been agreed between the parties and what
are the obligations of each side. It should be viewed
by each partner as a good will gesture, not as a
legally enforceable document that will expose the
party to sanctions. Therefore, the point at which an
MOU is entered into requires consideration. It is
most certainly not a document to be negotiated at the
outset of the relationship. On the contrary, it is
probable that the MOU is predicated on having
already built a relationship such that confidence and

The Bosnia-Herzegovina MOU Story

NDI began working with democratic BiH parties
in early 1996, soon after the Dayton Accords and
arrival of international peacekeeping forces. In
1997, NDI decided to reassess each political party,
focus on fewer regions and refine its program to
better tailor it to the needs of each party. One of]
the mechanisms NDI decided to use to help further
build relationships and design specific training
agendas with party buy-in were memoranda of
understanding. After NDI chose the parties with
which to pursue MOUs, the Institute used its
already well-developed relationships to work
closely with the parties to come up with MOUs
that made sense and led to clearly defined
activities. The process took place over a few
months, with NDI beginning by explaining the
purpose of an MOU and presenting a first draft
MOU for discussion. The subsequent discussions
not only led to a coherent roadmap with clearly
defined expectations of both NDI and the party,
but it also served to cement relationships and
clarify the program’s components and goals.

NDI-BiH has found the MOUs to be useful in
focusing each political party on their needs, in
maintaining realistic levels of expectations and in
continuous program evaluation.

Please see Appendix 1V for an example MOU.

credibility has been established and the partner party is anxious to further develop and deepen

the relationship.

Thus, the MOU should never be presented as a “formality” or “technical requirement”. It
is an opportunity to cement and then develop an already established relationship. The idea
should be introduced verbally and discussed before a draft document is produced. While the
MOU should be as explicit as reasonable, it should not be over-formalized. The language should
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be informal but very clear and should allow for flexibility and changes in the ongoing
relationship. It will ideally be entered into at a stage where a significant number of individuals
in the party concerned are well known and can be identified as the ideal contact/liaison persons.

While the first draft of the document should be provided to a party, it is important that the
counter party has a role in shaping the final document and time should be invested in the
negotiation of the final version. Publicizing the signing of an MOU must be entirely at the
option of the party concerned. MOUSs should be written documents and not oral agreements. It
is needed as a written record that one side can use to gently prod the other.

There is no reason why an MOU should not be entered into with a regional or local
division of a party, always bearing in mind possible conflicts with HQ. Indeed, MOUs at this
level are probably highly desirable, and necessary in the case of a decentralized party
organisation.
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Principal Training Techniques Used
in Political Party Building Programs

Multiparty Seminars and Single Party Seminars:

Seminars and workshops play a critical role in most political party programs. They form
the foundation for other activities including more day-to-day interaction with the parties.

Seminars usually involve a gathering of key party activists at which a series of
presentations are made on a range of topics. There are often a number of international
practitioners present who share their experiences with the participants. It is important to compile
an agenda in a way that allows participants to test information received. For this purpose,
presentations should be followed by practical workshops that would allow trainees to work in
small groups and apply new skills in practice.

The issue of when multiparty seminars are appropriate and when it is more effective to
conduct them on a single party basis varies depending on the program and the political
environment. It has been shown that a multiparty plenary session is a good confidence building
measure where it is made clear to all parties what is on offer and where there is no special
treatment for particular parties. However, once the more sensitive work begins it is more
productive to work separately with individual or like minded parties who are comfortable
working together. This allows the participants to be more open about their party’s strengths and
weaknesses. At the same time, multiparty seminars with particular participants can be an
excellent tool for strengthening the coalition of those parties while improving its internal
communications.

Directed and Special Projects:

While participants benefit enormously from workshops and seminars, it is very useful to
assist the parties in putting some of the actual techniques into practice. For example, giving a
demonstration on how to conduct a “door to door” campaign and then organizing a pilot
campaign gives the party members the “hands on” experience necessary to convince them of the
potential results for the party.

Similarly, if the area of strategic planning has been covered at a seminar, parties are
encouraged to work on their own to develop a draft plan, which can then form the basis of follow
up activity.

Special projects are often chosen to create a focus for a party or the participants in a
program. It could be a small project such as organizing a town meeting or a much more
ambitious project such as a youth rally or music festival.

In all of these activities there is a constant advisory and “hand holding” role to be played.

Consultations with Headquarters:
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During the early stages of a party program, intensive and detailed consultations with
senior officials at party headquarters, including general secretaries, directors of organization and
communications and other party strategists, can be quite useful. As well as building
relationships, it allows for a greater understanding of the problems facing the party and its
capacity and willingness to address them.

In more established programs or where the development work is taking place at regional
or local levels, regular consultations at headquarters level leads to greater communication and a
more interactive program overall. There are also opportunities during these consultations to
evaluate the impact of a program and make adjustments as necessary.

On some occasions it is often through consultations with officials at party headquarters
that modest programs are carried out. Strategic advice can be given to a small group of key
personnel who in turn can take action at other levels in the party.

Working/Advisory Groups:

The establishment of a working group or advisory group at a senior level by each of the
parties participating in a program often gives added impetus to the work on hand. It can act as a
bridge between the party leadership, the institute and the grass-roots membership. It can also
give more weight to the program and ensure that it is more geared towards the actual
requirements of the party as well as showing the party members that the work has the full
support of the party leadership.

In some situations, it has been found useful to establish an all party working group to
offer advice on the overall direction of the program and act as a liaison with their respective
parties. This group can only address the broad themes of the program, leaving the actual party
specific activity be dealt with by the individual parties.

One to One Consultations/Advisory Sessions:

During the ongoing program activity, including workshops/seminars, opportunities often
arise for one to one consultations. These are often with individual senior officials who have
some responsibility for the development of their party. These consultations are invaluable in
building strong relationships but also in ensuring that some guidance is being given in their
work. Some consultations will also often involve individuals or parties not currently
participating in a program and these too serve many useful purposes.

Informal Dialogue:

It is also useful to develop a wide range of contacts inside and outside of political parties
during the course of a program. By engaging in an informal dialogue with political actors and
the wider community, there is a much greater understanding of the political situation and the
views of the main players. It is often difficult to elicit these views in more formal settings.

Informal discussions also often take place with senior party leaders in situations where it
may not be appropriate for them to attend formal training sessions or where perhaps, in the early
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stages, they may not wish it to be widely known within the party that they are receiving training.

Training of Trainers Within Parties:

With the emergence of political party assistance programs over the years, there has also
been a growing recognition of the need to ensure that after a program has finished its course, the
techniques and skills it has developed should be further utilized and new initiatives created and
enacted to build on progress already made. In larger countries, it has been recognized that, in
order to reach the widest possible audience within the political party system, it is necessary to
recruit and involve party members themselves in training colleagues.

The training of trainers’ technique allows for the training of key party members who then
become trainers within their own party. This allows for greater involvement by regional units of
the party and branches. A core group of party members trained and motivated can be most
effective in transferring skills to the wider membership of the party in a relatively short period of
time.

Development of Training Manuals and Handbooks:

While some generic manuals and handbooks are in continuous circulation, there are many
occasions when some country-specific or indeed, party-specific materials are prepared. Political
parties themselves very often wish to develop their own training and instruction materials and
seek advice from outsiders in the process. These locally produced manuals can be very effective
in dispersing information and instructions to the widest possible audience within the party.

Facilitation of Internal Discussion:

One of the areas of greatest need in the overall development of a political party is internal
democracy. Internal democracy relates not just to the election of members at different levels in
the party but also to the entire decision making process and giving a greater say to grass root
members. This process can be long and drawn out and it may be difficult for members to rise
with the leadership. On occasions where opportunities are created to facilitate an internal
discussion and also share the experiences of other parties in similar circumstances, the initial
steps necessary to address the party’s difficulties may come just a little more easily.

Comparative Studies/Examples:

One of the most effective and sensitive methods of informing and educating party leaders
and members is by offering a range of comparative studies and examples. It is almost
universally accepted that there is no definitive “right” way to organize a political party. There
are many issues which influence the operation of a political party and over the years a wide
range of approaches have been developed by party leaders. Being in a position to expose party
activists to the varied methods of organizing raises their comfort level by allowing them to
choose from the various examples to create a model most suitable for their particular situation.
One effective
method to convey examples is taking party activists to another country to learn skills first hand.
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The Study Mission Experience - Macedonian and Croatian Party Activists to Northern Ireland

In 1998, a group of ten Macedonians from
five main political parties and a group of
seven Croatian political party
representatives took part in an NDI Study
Mission to Dublin and Belfast to
participate in the historic Assembly
elections in Northern Ireland. The program
sought to achieve the following objectives:
increase the participants’ knowledge of
conducting a democratic election
campaign in a divided society; expose the
participants to the mechanics of a
proportional representation electoral
system; witness the implementation of
democratic elections as a result of
negotiation between two factions and
increase the campaign skills of
participants in areas such as voter contact,
media relations, party organization, and
“get out the vote” techniques.

The program had two main components.
The first component comprised an
orientation and briefing in Dublin with the
main political players, including political
parties, academics, journalists, and
community leaders to provide an Irish
perspective of the situation in Northern
Ireland. The second component of the
study mission involved exposing the
participants to the workings of election
campaigns in Belfast. Participants were
assigned to various parties to act as
volunteer campaign workers. In these
roles, the participants actually took part in
campaign activities, such as door-to-door
canvassing. As noted by many of the
participants, this was an experience that
made a significant impact upon them.

While in Belfast, the participants resided
in the same hotel so that they could share
their experiences with each other at the
end of each campaign day.
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The NDI representative facilitated
discussions about their experiences and
explained anything they did not
understand. During the program, members
of the two groups admitted that at first
they had little faith in door-to-door
canvassing and believed it would not
work in Macedonia or Croatia, but now
they saw the benefits of it and agreed it
could work in their respective countries.

NDI required that the Macedonians and
Croats send an equal number of males and
females to Ireland. Ironically, the Irish
remarked upon the gender balance and
asked for advice on how to attract more
women into politics.

Perhaps the best evaluation comes from
seeing how the participants have applied
their experience since their return to
Macedonia and Croatia. For instance, the
Macedonians have been organizing
training activities for other party activists,
designing leaflets, briefing candidates,
and generally passing on everything they
learned. The Croat participants thought
that the most important benefits of the trip
were from learning about and actually
performing the door-to-door method of
direct communication with voters.

Another important result of the Study
Mission was that the participants
successfully worked as a team. They did
not represent their ethnic group or their
political party, but their country. At the
counting of votes in Northern Ireland,
they saw how opposition party activists
and candidates worked together and got
along well on a personal level.



Public Fora and Information Meetings:

There are a range of activities under this heading from those surrounding an election such
as candidate fora and town meetings organized by the parties to other types of town meetings
outside of the election cycle where public opinion is tested on issues of concern. Political parties
are trained in ways to develop interaction with the public while crafting their message and
subsequently disseminating it.

Opinion Polls and Research:

Opinion polls are a necessary tool of a political party. It is important to a party
developing a platform or message to have some information on the public’s issues of main
concern. In an election cycle, it is useful to have some indication of the strength of each of the
political parties at different stages of the campaign. There are two main training elements in the
area of polling and research — the skills necessary to compile a questionnaire, select a vote
sample and train interviewers and, of equal importance, the ability to interpret polling data and
results and take the necessary action.

Polling and research is usually very attractive to party leaders, but it can sometimes be a
distraction when other more important activities should be receiving attention. Opinion polls are
no substitute for the more tedious activities such as door to door campaigning or other
community interaction. Polling and research is not encouraged in the early stages of
development as a political party requires a lot of resources to be in a position to undertake such
activity. Polls badly carried out because of poor methodology or improperly processed data are
very damaging to a party at a critical time in their development.
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Focus:

Local, Regional and National

Levels

A number of considerations arise in
deciding whether programming should be
conducted in a particular locality or region and/or
at the national level. Deciding to work only at
the national headquarters level should never, save
in the most extreme cases, be considered an
option. In most emerging democracies the size
of the headquarters operation is quite modest and
many parties depend to a large extent on a
volunteer membership. Training that is confined
to the party nationally is not as effective in the
real terms as bringing the message to a wider
audience in the regions. Often a “training of
trainers” program where party members are
selected and trained to conduct their own training
programs within the party at every level has been
proved to be an efficient way to make a
significant impact where either time or resources
are at a premium.

The inherent value of building a party
from the bottom up should not be overlooked. In
many countries, there are instances where local
trainees worked their way up the chain of
command to paid positions in party headquarters.
Working out how to operate with different levels
is a matter for consultation with the parties, but it
should be borne in mind that party leaders often
have a completely erroneous conception of where
training can add value. They may be reluctant to
allow resources in the form of training out of
their direct control. Maintaining clear lines of
communication and expectations can alleviate
territorial issues. In discussions of this kind with
party leaderships, it should be understood that
trained people can appear to be a threat to the
party leadership. Discretion and care must
always be exercised to ensure that resources are
not being misdirected, perhaps at the behest of

The Poland Experience:

When NDI began designing its political party
program in Poland in 1996, the team met with
political party leaders and parliamentary
players in Warsaw, regional activists and
people from outside the political arena. It
quickly became clear that power-brokering and
internal fighting prevented party headquarters
leaders from being viable candidates for
training. Activists at the regional and local
level, however, were willing to work hard and
use the NDI training to help build up their party
structure locally.

NDI identified the cities with which to work
and was able to find viable political party
activists through the identification process.
NDI kept headquarters involved by holding
periodic meetings to keep them informed. NDI
made all the participants complete difficult
training exercises and homework, which
generally had the effect of narrowing the
participants to those who really would use the
training.

Headquarters remained happy because results
were appearing in the selected regions —
fundraising increased, media relations
improved and ultimately elections results
improved. The decision to train local activists
has been the major reason for program success
in Poland - the network better enabled NDI to
conduct further trainings, it helped when NDI-
Poland shifted to a focus on women and youth
leadership, and many of those local activists are
now working in party headquarters.

party leaderships. There should, however, be regular contact with party headquarters, keeping
them informed of what is happening. In addition, the party leadership will often want to attack
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weaknesses rather than build on strengths. For example, if a large dynamic volunteer
membership is one of the main strengths of party and policy formulation the greatest weakness,
it is often more productive to begin by working with the leadership on harnessing and focussing
the efforts of the members before seeking to address the area of policy formulation though the
tendency of the leadership may be the opposite.

Every country and political party situation is different. There is no uniform set of
guidelines to decide where training should be concentrated. The sense and judgement of
individuals are important to finding the right mix of activities on the national, regional and local
levels. Some other points to consider are potential logistical difficulties, available funding
(regional and local programming on a large scale tends to be more expensive), level of party
activist interest at each level, opportunities for working on building strengths rather than
weaknesses and the level of sophistication and competence an the various levels. Obviously
working with regional branches of a party on issues such as strategic planning or membership
development is of little benefit if the party centrally do not have the capacity to coordinate this
activity. In these types of situations it is often necessary and advisable to conduct some training
and programming at national level before directing attention to the regions. On the other hand,
where party leadership may seem indifferent to what is on offer, appear cynical of its worth or be
incapable of having the assistance percolate down to other levels moving the focus to the lower
tiers of the organization has proved very successful. Generally speaking, the merit of using a
bottom up approach outweighs the difficulties, but party leadership need to buy into the concepts
and give other units of the party the necessary encouragement and support.

The balance of political party assistance among the national, regional and local level
should be continually re-evaluated.
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Broaden the Base:
Women and Youth

The inclusion of all citizens into the affairs of their country is vital to the success of
democracy. The provision of equal opportunity to women and young people is consistently low
around the world. It is important to convey the importance of women and youth participation to
political parties, not only for its inherent democratic value but for the electoral advantages it can
offer and for the assistance it provides in helping parties modernize.

Women

Political parties and their leaders need to understand the importance of the inclusion of
women into the party politic. Increased women’s participation often results in electoral
advantages and it is inherently proper to fully integrate women. Working on this requires
particular emphasis on where the barriers lie for women wishing to enter politics, even as
political activists. The need to be sensitive to cultural barriers is important. Too actively
promoting women'’s involvement in politics could be seen as undermining the prevailing social
culture.

Generally, specific times should be set apart for women’s training. Training groups
should provide a place where women feel safe and feel comfortable about getting involved.
Multiparty forums are often less than comfortable for women. At the same time, gender
balanced composition of seminars participants cane be used as a mean for encouraging parties to
involve more women. “Demography of the party team should reflect the demography of voters
targeted” can be a crucial argument for some party leaders.

It should be noted that the gender composition of a training team needs to be carefully
considered. As a rule, women trainers should be actively sought — particularly for countries
where the promotion of women is a priority. Concerns over cultural sensitivities should be
balanced with the overriding necessity to confront the fear which exists among men in many
societies of the advancement of women in politics. Efforts must also be made to counteract the
perception in many societies that it is inappropriate or unseemly for a woman to be involved in
politics.

A simple and practical way of overcoming these barriers is to get groups results oriented
(e.g., focused on the benefits to their party), rather than approaching the problem from an
ideological standpoint. By focusing on practical targets, and getting agreement on the desired
outcomes, the role and participation of women will often follow naturally.
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The Poland Experience

In November 1996, NDI launched the
Women'’s Project component of its political
party development program. The objectives of
the Women’s Project were to boost women'’s
participation in a society where women are
under-represented and mistrusted in politics;
develop women’s political skills; and, increase
parties’ understanding of the importance of
targeting women voters.

The first step in ensuring the success of the
Women'’s Project entailed better understanding
the overall political climate in Poland, as well
as attitudes toward women'’s role in politics.

Once NDI resident staff identified the pitfalls
and took them into consideration for the
planning of women’s program activities,
resident staff were able to work toward
changing preconceived notions on women'’s
political participation. Being aware of the
highly political nature of women'’s issues
enabled NDI to create effective training
programs. The training helped both men and
women build more democratic mechanisms
within their parties.

To kick-off the Women’s Project, NDI
organized multi-partisan conferences in Torun
and Krakow, through which it publicized its
in-country plans, and began to convince Polish
parties of the importance of targeting women.
At the conferences, trainers emphasized that
targeting women could be a self-interested
election strategy, that parties could win more
seats if they secured the women’s vote.
Trainers also repeatedly underscored the basic
message that parties strengthen themselves
significantly by becoming more receptive to
issues and policies attractive to women voters.
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NDI'’s approach to these issues resonated with
participants, who later exhibited enthusiasm in
post-conference questionnaires. NDI’s
resident representative and staff then designed
training programs that helped women within
existing party structures.

Building on the momentum generated by the
conferences, NDI held a women’s training
“road show” in March 1997. NDI trainers
focused on effective message development,
speech-making, press relations, and radio and
television skills-building. Consultations
provided valuable, practical skills to women
who eventually ran as candidates in the two
rounds of local elections that followed.

In July 1997, NDI conducted its largest
training for women candidates in Poland.
Participating in the training was a close,
equitable representation of women from across
the country and ideological spectrum. The
training addressed topics such as how to target
women voters and how to maximize voter
contact through door-to-door canvassing.
Some creative activities included running
mock press conferences and critiquing one
another’s appearances on television; holding
open-ended discussions with journalists about
the type of information they wish to extract
from politicians, and vice versa; and how to
write and deliver public speeches.

Lastly, NDI held a three-day conference at the
end of February 1998. Participating in the
conference were forty-five women who had
not previously worked with NDI, yet intended
to run as candidates in the October 1998
elections. NDI trained these potential women
candidates on topics ranging from media
training to the role of a local councilor.



Women Political Leadership in Kenya

In 1993, NDI began conducting a program in Kenya to develop women candidates’ knowledge and skills
relating to leadership, campaign planning and electoral processes in order to increase the number and
capacity of women running for office and being elected at the local and national levels. Before the program
began, Kenyan women were excluded, for the most part, from the democratization process in Kenya even
though they represented over half the voting population. The women were also under-represented in formal
political institutions, with only 3.2% of women serving in parliament. The program sought to achieve the
following objectives: promoting leadership development; increasing the number of women running for
office; promoting cross-party solidarity among women; helping to change public attitudes; producing and
distributing training materials; developing relationships with local groups; and having a positive effect on the
skills and capabilities of individual program participants.

The program, divided into three main phases, began with NDI working side by side with Education Centre
for Women in Democracy (ECWD) by hosting three seminars together promoting women’s participation
across party lines.

The second phase dealt with strengthening and increasing the knowledge and skills of women candidates and
political party activists to enhance their participation in politics. Five seminars were held, with
representatives from other African countries as well as international experts, who provided participants with
comparative examples of strategies for women’s political participation in diverse electoral systems. The
third phase of the program extended into grassroots organizations as well. NDI tried to expand its outreach
efforts to develop broad-based support for women candidates. Seminars took place throughout much of’
1996 and into the election year of 1997. The agenda of each seminar was determined by the needs of the
region. Some of the topics were: social construction of gender and its effect on women’s political
participation; explaining the electoral and nomination process in Kenya; and leadership development.

At the national level, one seminar for women candidates and two training for trainers (ToT) workshops for
campaign staff were organized. Initially, the ToT were set-up primarily for the staff and volunteer teams of’
women candidates to train them on how to become professional campaign managers. What came of it,
though not initially planned, was a young women’s seminar on political participation.

In 1997, election year in Kenya, seminars addressed the topic of political party nominations. NDI held two
national seminars and helped organize 12 grassroots seminars as well. NDI also produced and distributed
campaign related manuals and voter education booklets and met with a number of political parties to
encourage their commitment to nominating a certain number of women candidates.

The final year of the program brought together women candidates who participated in the December 1997
elections. Three seminars were held, which included both successful and unsuccessful women candidates,
who reflected on their campaign experience.

At the end of the NDI program in 1998 over 4000 women had participated in the training workshops. One of]
the participants was a serious candidate in the presidential election and a number of new groups such as the
Friends of Esther and Deborah (FREDA) emerged to continue the efforts to create greater women’s
participation. Many of the participants continue to be active leaders in promoting key legislative
initiatives of critical importance to women.

Interesting Statistics

- 415 women declared their candidacy in 1997 vs. 182 in 1992
- 189 women were nominated by their parties in 1997 vs. 149 in 1992
- 87 women were elected to office in 1997 vs. 51 in 1992




Youth

In a few regions and countries, political parties suffer from the public’s lack of
confidence, sometimes deserved. As political parties form a cornerstone of democratic society,
this presents a problem that is difficult to address. One way to address the problem is to work
with a new generation of young party activists on skills and techniques designed to create
confidence in political parties from the electorate. In other cases, political parties have largely
failed to address citizens’ concerns, which is often exacerbated by political leadership unwilling
to fully engage their constituents. Overall, getting youth involved in the political life of their
countries is vital for the future prospects of democracy.

Working with youth party activists can be a way to work from the grassroots upward to
affect change in political parties. Young political party activists can also present the best
opportunity to galvanize the parties’ outreach to the electorate. They often have fresh ideas and
enthusiasm, but they have not been afforded growth opportunities by party hierarchies.

In providing assistance to youth, working at local level is a practical way of gaining
access. Youth tend to respond well to hands-on training and often can design and implement
projects that gain the notice of party leadership, thus having the two-fold benefit of improving
the party itself and opening leadership to new ideas.

NDI has been working in Albania since 1991 providing technical assistance to both civic
and political organizations, and launched its Political Leadership Development (PLD) Program
in 1999.

The objective of the PLD Program was to build on the existing skills and knowledge of
emerging leaders in Albania by providing young party members with training and technical
advice. This was achieved primarily through a series of five multi-party seminars. Additionally,
each program participant was expected to enter the program with a proposal for a concrete
project aimed at strengthening his or her own party. This project proposal was refined over the
course of the PLD program and implemented by the participant. This action-oriented approach
was an integral part of the PLD Program, and provided opportunities for practical application of
new skills. At the outset of the training seminars, participants were asked to commit themselves
to sharing lessons learned in the program with their party colleagues. NDI provided the
participants with tips on training techniques to facilitate that process.

The first training seminar focused on leadership, team-building and internal party
communications, and took place in September of 1999. Subsequent training sessions were
conducted approximately every two weeks through December 1999 and covered the following
topics:

Negotiation Skills: the Politics of Compromise

The Role of Parties in Parliament and in Local Government
Media Relations

Public Communications and Voter Outreach

NDI recruited program candidates through a rigorous and competitive application
process. Application forms were distributed to political parties, NGOs and members of the
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international community. Selection of program participants was based on the applicants’ type
and length of political experience, and responses to application and interview questions. NDI
paid special attention to gender and regional balance in the selection of participants.

In Latin America, a program similar to the Albania leadership program has arisen. The
same basic principles have been implemented as you can see by the following example:

Youth Political Party Leadership Program in Latin America

Creating open and accountable political parties that can effectively debate public policy issues remains a
challenge in Latin America where citizens view parties as ineffective, corrupt, and out of touch with their
constituencies. This loss of confidence in parties has led to the emergence of populist leaders who have
threatened democratic institutions and processes. NDI has developed a long-term regional initiative, The
Leadership Program, to foster relations among parties in the hemisphere, and promote political party
reform and renewal.

NDI launched the Political Leadership Program in 1999, a regional program to strengthen the leadership
skills and ability of emerging political leaders to promote the modernization and renewal of political
parties. Following a rigorous selection process, each Political Leadership Program begins with an
intensive, two-week leadership development seminar in Washington, D.C. and continues in-country with
the young leaders implementing concrete party-building projects and exposing their colleagues to practical
leadership techniques.

Going into it’s third year of existence, the Political Leadership Program has involved young political
leaders who have been mayors, municipal councilors, legislators, legislative advisors, indigenous political
activists and leaders of youth movements. Through the program, the participants have been exposed to
party strengthening projects which help improve operations within their respective parties. Whether they
worked on building consensus, revitalizing the party’s organizational structure, promoting indigenous
leadership, promoting youth participation, building party bridges or establishing candidate selection
process, each participant was able to translate their experience in the program into their own party.

Drawing on Latin American, European and U.S. political party experts, NDI helped the young politicians
develop leadership skills in areas such as negotiation, strategic planning, crisis management and
communication to apply to their own party strengthening efforts. They also explored mechanisms to
democratize parties and expand their outreach. Please see Appendix V for a seminar agenda.

To date, their have been over 2,250 participants, ranging in age from 25 to 35, who have taken part in the
leadership program. In March of 2002, a new group of young, party leaders will take part in the program.
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Internal Party Capacity and

Sustainability

Political party programs are undertaken with the
explicit intention of developing a party’s internal capacity.
Creating a sustainable culture of democratic politics,
beyond the mere imparting of skills, is a vital goal. The
long-term impact of party programming should
consistently be considered. A key issue is selecting
highly motivated people with which to work and offering
as much continuous and progressive training to them as
possible. While general political party programming
always helps develop internal capacity, below are a few
specific methods of building sustainability outright.

Training of trainers is a good model to build
capacity. These programs can be focused on training of
party trainers to develop training programs within a
political party AND training of non-partisan trainers who
can continue the work that has begun. Each method
allows experience to be passed on to in-country trainers
that can continue building capacity.

When training trainers, care must be taken to
ensure that any such program is likely to lead to the
desired result — i.e., that the beneficiaries of the training
will use their skill within political parties in their own
country rather than simply using the training to enhance
their career prospects generally. It is critical to select the
right people whose commitment to a political party and to
working in democratic politics is beyond question.

Training Institutes established by individual
parties are an excellent method of continuing to develop
the internal capacity of a party. While some financial
resources are required to initiate such a venture the
guaranteed return on investment makes the effort
worthwhile. A party which has obtained outside
assistance in strengthening and developing its structures
gains confidence in itself once it begins to develop its own
training initiatives. It also ensures that long after the
outside assistance has ended the party can continue to
develop its existing and new membership.
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Bosnia-Herzegovina RFC Training Program

In late 1997, NDI recruited and selected six BiH
political organizers. These organizers, also
referred to as Regional Field Coordinators
(RFCs), received training from NDI and in turn
are training BiH political party activists. NDI’s
resident representatives used a train-the-trainers
approach to increase local staff’s ability to train
others. RFCs received training on party
organizing techniques, public speaking,
moderating, and facilitation skills. In addition,
the RFCs also received training on party
pollwatching techniques in anticipation of the
September 1998 elections.

The RFCs have not only co-trained in sessions
run by NDI trainers for political parties, but
have also begun to design and implement their
own training programs. For example, the RFCs
conducted training on party pollwatching for
parties throughout BiH. The RFCs, in addition
to mastering the substantive material and
presenting it to parties, organized all aspects of
the sessions from invitations to meeting space to
sign-in lists. The RFC teams held training in
several cities and distributed approximately
6,500 NDI Pollwatching Manuals across
Republika Srpska and the Federation. RFCs in
the Federation also conducted a train-the-
trainers exercise with local branch party
members on pollwatching, therefore broadening
the impact of the training beyond just those
individuals present at the sessions.



While most programs begin with training in the basic skills of organizing a political
party, it is important that the training program move progressively towards more focused and
strategic activities as soon as practicable. The training of trainer technique provides for the
training of individual party members who will continue to address the basic training needs of the
party whilst allowing the field representative to concentrate on other development areas.
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Measuring Results
Program Assessment and

Purpose of Assessment

Regular self-assessment — by both the implementing organization and the parties
themselves — is a critical element of well-functioning and effective programs. By illuminating
strengths and weaknesses, assessment activities help promote continual programmatic
improvement. Essentially, assessment assists program planners and implementers with decision
making. The assessment results help determine if the program is working, if it is still practical
and pertinent, and if it merits future resources.

At the end of a program, political parties and/or party systems should be stronger as a
direct result of program intervention. Therefore, it is necessary to determine exactly what
changed to make the parties and/or party system stronger. An ongoing assessment process
provides a record of program developments that can be used to illustrate actual impact. An
assessment process needs to be in place from the program’s outset. This requires program
managers and implementers to design clear plans for how developments will be monitored and
measured. It also requires careful consideration of how assessment results will be fed back into
the program.

Building Ongoing Assessment into the Program

Developing an ongoing assessment process starts as baseline information is gathered,
needs are determined, and program objectives are defined. The objectives are the end points
against which programs activities are assessed. Ideally, every activity moves a program closer to
the stated objectives. The question then becomes: How will we know this is happening
effectively?

For practical purposes, it is not reasonable to wait until the end of a program to determine
if activities worked. An assessment process will allow the program’s pulse to be taken regularly
from start to finish. This requires asking constantly: What activities are working? Why? Why
not? What changed as a result? The actual monitoring process can be as simple as observing
the implementation of activities, talking with program participants, using evaluation forms for
participants, conducting interviews with selected participants 1-6 months after the event, and
collecting anecdotes for use in periodic reports.

For an assessment process to work, it is necessary to determine what assessment

information is needed, how it will be gathered, who will gather it, when it will be gathered, and
how it will be used.

41



Example from the Ukraine

Since 1993, the NDI office in the Ukraine has been keeping track of all activists participating
in political training sessions. Currently, this database stores over 3,500 people and is used
primarily for post-program communication with trainees. The main communication tool used
is the “Democrat” a bi-monthly newsletter that covers all aspects of NDI's activities in the
Ukraine including an overview of upcoming programs and handouts of relevant materials. It
also provides current an outlet for feedback from participants on specific issues.

In the spring of 2001, together with “Democrat”, NDI trainees received a questionnaire
devoted to the Institute’s program. Readers were asked to assess their progress related to the
sessions they received from NDI as well as any feedback they could give on areas that needed
improvement. A considerable number of the readers sent their responses back to the NDI
office in Kyiv. The information was systemized and used for some reporting and planning
activities for NDI in the Ukraine. Likewise, data taken from the survey was compiled into a
paper “NDI as it is viewed by Ukrainians” that was enclosed in the July issue of the
“Democrat”.

Suggestions for building an assessment process into a program include:

C

Involve program partners — including participants — in the process of monitoring and
measuring progress.

Make a commitment to an ongoing process of assessment and program improvement.
Start with clear, realistic, and measurable program objectives.
Be explicit about underlying assumptions and expectations.

Clarify expected outcomes with partners at the beginning. Party leaders and activists
have to buy-into the program goals and objectives.

Define a programmatic beginning, middle and end, and define benchmarks that denote
progress. (e.g., effective message development and delivery, creation of newsletter,
development of membership lists, door-to-door campaign activity, recruitment of women
members, coalition viability, candidates elected, campaign plan developed, etc.).

Based on the objectives, benchmarks and activities, determine the specific types of
qualitative and quantitative information that need to be gathered. For example, if the
objective is strengthening the party’s capacity to recruit new members, it may be
necessary to monitor the number of new members, as well as analyze the quality of the
membership recruitment process.

Create a system to analyze and distribute information.

Monitoring and Measuring Progress and Feeding Information Back Into the Program
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Assessment is easiest and most effective when designed as an integral day-to-day
component of a program. Several methods can be used to monitor program developments
regularly. Of course, the best mix of methods will depend on what needs to be monitored and

measured.

Select Monitoring Methods

materials distributed, etc.

learned and plans on implementing the best ideas.

forms) created by the parties as a result of activities.

The information generated through the
monitoring process should then be reviewed in light of
objectives, benchmarks, activities, and underlying
assumptions. The analysis and conclusion should then
be disseminated through bi-weekly field reports and
should also be used as a basis for periodic program
development discussions.

When analyzing assessment information, be
mindful of changes in the operating environment and
program assumptions. Occasionally, external factors
impinge upon a program’s ability to function properly.
This may require a rethinking of objectives and related
activities. There is also the possibility that the
underlying program assumption may change (e.g., the
need to level the playing field may disappear if the
ruling party fractionalizes), prompting consequent
changes in the program approach.
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e Track the number of training sessions conducted, participants attending, consultations held,

e Collect participants’ testimonials using focus groups or informant interviews.
e Use and analyze evaluation forms filled in by participants for each seminar.
Ask participants of each study mission or special program to prepare a report on lessons

Discuss the direction and usefulness of the program with party leadership.

Discuss the program’s impact with other local and international organizations.
Systematically collect anecdotes about how participants are applying what they learn.
Gather media reports related to program activities and results.

Collect any materials (e.g., newsletters, citizen questionnaires, membership recruitment

Assessing Training Activities

Since most programs are built upon a series
of training sessions, it is necessary to assess
the effectiveness of all training activities.
Formal evaluations should be administered
at the end of training activities to determine
if the participants actually learned anything
and if they intend to use their new
knowledge or skills. These evaluations may
include questionnaires that gauge
participants’ reaction to the training and
also activities that oblige participants to
demonstrate what they learned (e.g., role
plays, simulations, discussions, or actual
practice). In some instances, participants
will be given an assignment that he/she must
submit to NDI 2-3 weeks later.




Ideally, staff members will not have to take total responsibility for assessing a program.
Program partners and participants can be directly involved in program assessment and
development. Through mechanisms, such as Memoranda of Understanding (MOU), the
program implementers and its political party partners define specific developmental objectives
and activities, and delineate implementation responsibilities. These types of mechanisms place
ownership of the program in the hands of the party organizations and foster their commitment to
learn and apply new practices. This participation and commitment should be carried over into
the process of assessing what is and is not working programmatically.

One should work with partners to help them establish a system to assess themselves and
their accomplishments periodically. For example the system could comprise occasional
roundtable discussions with party leaders and primary program participants, followed by written
reports of select accomplishments to be published in the party’s newsletter. Any information
generated during these assessment activities can then be fed back into the program and can also
be used to measure impact.

Conclusion

Since program assessment is not a science, there are many ways to go about it. Every
program will require a slightly different approach. Be creative and flexible when designing an
assessment process in the beginning. Over the course of the program, an effective assessment
process will help promote improvement and will provide a step-by-step account of
developments.
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Workshops on Building Political Parties

Indonesia
December 12 - 16 1998

AGENDA
® Membership Development and Recruitment
1. Developing a membership base
2. Broadening the membership base
3. Utilization of members
e Message Development
1. What is a message?
2. Message groundwork
3. Research
4. Writing the message
5. Putting the message to work
® Communications
1, Internal communications
2. Communications and voter outreach
3. Media relations
e Fund-raising
1. Developing a fund raising plan
2, Methods of fund raising
3. Grassroots fund raising versus national
4 Fund raising and budgeting
® Party Structure and Internal Democracy
1. Range of party units
2. Links - local/regional/national
3. Decision making
4. Role and structure of party headquarters
5. Party Congress
® Strategic Planning
1. Why do we need a plan?
2. Key elements

3 Organization and structure



Strengthening Political Party Organization in Zambia

OBJECTIVE 1:
Improve methods of communication between and within pelitical parties.

Strategy 1

. Having inter-party dialogue respect each other’s manifestoes (within) to improve inter-
personal communications among party members

. Strenghthening party lovalty

. Respect for party leadership

. Discuss accountability with the party

OBJECTIVE 2:
Assist political leaders in institutionalizing ethical standards that promote openness,
accountability and accessibility.

Strategy 2

. Approach leadership professionally

* Strenghthen professionalism in managing party affairs
. Learn management ethics and apply it to the party

OBJECTIVE 3:
Begin to develop local and regional party structures that are accountable to the national
leadership, their members and the public leadership.

Strategy 3

. Involve the people from the grassroot in decision making on who gets what office

. Free and fair elections uninfluenced by the party leaders from the headquarters

. Stick to the decision of the people

* Raise awareness at the grassroot of the power of the vote and voting the right people

OBJECTIVE 4:
Increase political parties” awareness of the need to conduct civic education programs.

Strategy 4

. Sensitize the party leadership to the need for continued awareness especially at the
grassroot

. Maintain a two-way contact with the grassroot even after acquiring the seat (at
parliament, or at party office )

. Maintain a network with External Resources for Civic Education and Awareness Raising

OBJECTIVE 5:
Improve the grassroots organizing capabilities of political parties.

Strategy 5

. Strenghthen grassroot networks

. Maintain a 2 way communication

. Involve male and female gender and both young and old in all grassroot mobilization

activities



NDI
1999 CYCLE ONE TRAINING
ELECTIONS AS PARTY BUILDING

INTRODUCTION:

This session will focus on using your time to ... Strengthen and build local branches while
at the same time prepare for the election

The goal is to help you develop a plan of action for the next 8 months. In developing that
plan you simply have to answer 3 key questions:

THREE KEY QUESTIONS:

Where are we at?
Where do we want to be (at the start of the campaign)?
How do we get there?

WHERE ARE WE AT:

The assessment must be honest to be useful. It is critical. If this is not accurate you
cannot properly answer questions two and three. This allows you to set reasonable goals
and to allocate resources toward achieving those goals.

SOME KEY AREAS TO BE ASSESSED
{group to help make list)

Membership size
Volunteer base
Lewvel of activity
Money
Past voter support
State of readiness
Records
Lists
Central support and readiness

WHERE DO WE WANT TO BE:

What are the things necessary or desirable to have in place by the start of the campaign.
{group to help make list)

Campaign team
Candidates

Money

Large & Active Membership



Lists

Campaign plan/strategy
Issues Identified

Local program
Municipal profile

Set targets where appropriate such as members and money.
{review each)

CAMPAIGN TEAM

Election planning committee & chair
Campaign Manager
People responsible for
Volunteers
Fund Raising
Finance
Candidate Search
Crganization
Voter Contact
Leaflets and Posters
Media
Strategy
Outreach - Central and Local

Various people and tasks can be phased in but should be identified early,

LISTS
Volunteers
Donors
Voters and Supporters
Media
Civic Leaders and organizations

MUNICIPAL PROFILE
Registered voters
Areas of strength
Demographics
Kevy locations

HOW DO WE GET THERE:

Set some goals. Make a plan and do it.

Working in small groups (by party if possible) map out a rough timeline or plan including
elements of the "where do we want to be” list.

Review as many plans as time permits and offer further assistance by RFC,

Next ... getting started ... Membership and Volunteers, Fundraising



NDI
1999 CYCLE ONE TRAINING
MEMBER/VOLUNTEER RECRUITMENT

INTRODUCTION
A large and active membership is critical to the success of any party municipal branch.

Mo matter what size your campaign or how large or small your campaign budget,
volunteers are critical.

This seminar focuses on Volunteer recruitment but much of it is applicable to members.
WHY WE NEED VOLUNTEERS

Group to list all functions performed by volunteers including:
distribute literature

put up posters

phone voters and supporters

knock on doors

raise monay

do rasearch

write and design material

office work

WHY DO PEOPLE VOLUNTEER

= Policy
These people are drawn to your campaign or party because they support one or more
of your policies.

s Friends or supporters of your candidates

= Social
They will volunteer because they enjoy meeting people and being involved in
something they enjoy

« Political
Party loyalists

s Opportunity
These people volunteer because they expect something, contacts or support for a policy
or project

= Recognition
People that are looking for respect or a change of routine by volunteering



FINDING VOLUNTEERS

The volunteer or membership coordinator
Well organized
A people person
A team player
Flexible and creative
Friendly and outgoing

Where to look
(Spheres of Contact Diagram)
1. First name universe
Family and friends
2. First and second name universe
Associates, clubs, people you interact with such as hairdresser, store keeper,
baby sitter, older children’s friends etc,
3. Cold universe
Strangers who support the party

Always begin from the first universe and work your way out. Least energy for greatest
return.

HOW DO YOU ATTRACT VOLUNTEERS
Many people say they never volunteer because nobody asked.

Think about why people volunteer and you have a better idea how to attract them. Itis
not always for money.

Direct Ask

Most effective with universe cne and two.

If you have 10 people on your municipal board and each agrees to recruit 4 people from
universe one and 4 people from universe 2 yvou have B0 new volunteers or members.

Social Events

Social events such as coffee parties. They should be fun and include a direct appeal for
volunteers, including an explanation of why they are needed and what is expectaed of them.
{Detail example of coffee parties)

Meetings

Particularly with universe three. Formally discuss the links between your party and the
group and explain the importance of volunteers in a political campaign. “If we win you
win, but we need your help”.

These can also be held as less formal coffee party style events.

Recruitment Campaigns

Working from hot or warm lists such as past supporters, volunteers or supportive groups
... phone, visit and/or write.

Invite people that have responded positively to a volunteer event planned as part of
the campaign.



KEEPING AND MOTIVATING VOLUNTEERS

Always say thank-you ... In person and in writing

Recognize their contribution ... Posters, awards, social events
Always have something for them to do

Stay in touch with them

A RECRUITMENT PLAN

Like most things, successful member and volunteer recruitment requires planning. Make a
list of some activities you could undertake to recruit volunteers. Pick three from the list
and plot them on the timeline,

Include activities designed to stay in touch with existing members or committed volunteers
such as news letters, meetings, social events etc.



NDI
1999 CYCLE ONE TRAINING
FUND RAISING

INTRODUCTION

Fund raising is more than raising money it is a good means of activating and mobilizing
membership.

Important to establish fund raising as ongoing part of party and branch activities. In initial
stages it is more important to start than it is to raise large sums of money.

THE BASICS OF FUNDRAISING

1. If you don't ask you won't receive.

2. Assign someone on your executive or Election Planning Committee responsibility
for fundraising.

3. Be realistic in the events yvou hold and the targets you set.

8, Thank donors immediately

9. Have a 6 to 12 month plan (what’s it look like later in presentation)

TYPES OF FUNDRAISING
Direct donations
Events
DIRECT DOMNATIONS
Asking members, supporters, volunteers, friends for donations.
DIRECT ASK
Approaching individuals directly and in person for donations.
- larger donors
- c¢andidates and their personal friends
- high profile supporters

-  members of municipal board

In other words, people close to the campaign, the party or the candidate with the potential
or history of being large donors.

Make a list of these people, Get names from municipal board members, candidates etc.

Assign the individual most likely to succeed. One with the best relationship with the
potential donors. Senior campaign people, candidates etc.



Pass the Hat

Every party event is a fund raising event,

Have a place for danations at the entrance to the meeting and/or

Hawve someone during the meeting ask for donations {large or small) and then just pass
the hat.

Direct Donation Campaign

Used to approach a larger number of people for small to medium size donations. More
complicated and requires a great deal of work. Most of you won't have the time or
resources so we will focus on the easier approaches.

FUND RAISING EVENTS
These are events held to raise money for the party or campaign.

Some examples ... A dance, concert, t-shirt sale, auction, Flea market/garage sale, Bake
sale, Barbeque, Car Wash, Dinners, Book sales, Coffes house, Raffle, Games ... others?

Selecting and Planning an Event

1. Know the market

- how much money can people spend

- what kind of things are they likely to spend it on

- what important days or events are there in the community
. Know your resources

= how many volunteers do we have to work on this

- do we have money to invest (how much)

8. Choose the date carefully to avoid conflicts

9. Be creative and fresh with vour ideas

10.  Assign someone to be in charge

11.  Set up a committee to help them

12, Be realistic

Publicity
Key to success.

Will wary with kind of event,

Design and distribute posters and/or leaflets in kay places
Free media: t.v./newspaers/radio

Phone committee to call members

ABCs of promotion ... Accurate, brief and complete

ol ol e



& FUNDRAISING PLAN

Should be simple and realistic

Set a goal for the & or 12 month period

Decide on activities and events required to meet the goal
Schedule them

Assign responsibility

Do it and have fun

Gk

Make a list of potential fundraising activities for your municipal branch. Select three
activities from the list including target revenues for each event. One activity should be a
direct ask effart. Plot these activities on the timeline.

The following is the cycle one training schedule,

March 20 to March 27 & April & to April 15

Date Location Time Parties Trainer(s)

Sat, March 20 | Mostar 10:00 { MHI M. Balagus
{ A. Repak

12:00 SDP I M. Balagus

M. Popovic

16:00 Multi-party M. Balagus
A. Repak

| Sun., March Livno 11:00 WHI M. Balagus
121 A, Repak

[Mcni, March Sarajevo 18:30 Multi-party M. Balagus

|22 M. Popovic

Tues., March Sarajevo 18:30 MHI M. Balagus
23 o A. Repac

Weds, March Sarajevo 18:30 SDP M. Balagus

24 B M. Popovic

Thurs., March | Travnik 18:30 MHI M. Balagus
25 o A. Repak

Fri., March 26 | Travnik 18:30 SOP M. Balagus
M. Popivic

Sat., March 27 | Zenica 10:00 MHI M. Balagus
i A.Repak

13:00 SOP M. Balagus

i A. Bijedic

16:00 Multi-party | M. Balagus

| IS B | A, Bijedic !
I Tues., April 6 | Breko 18:30 SDP 'M. Balagus i

i - A, Bijedic

Weds., April 7 | Tuzla {18:30 SDP M. Balagus
» . N A, Bijedic

Thurs., April 8 | Tuzla L 18:30 MHI M. Balagus




]

A. Repak

Fri., April 9 Tuzla 18:30 Multi-party M. Balagus
i A. Bijedic
Sat., April 10 | Travel Day | Travel Day Travel Day Travel Day
Sun., April 11 | Bihac 10:00 SDP M. Balagus
A. Bijedic
13:00 Multi-party M. Balagus
A, Bijedic
Mon., April 12 | Uscra 18:00 MHI M. Balagus
A, Repak
Tues,, April 13 | Tesany 19:00 SDP with M. Balagus i
Multi-party 4. Bijedic i
Weds., April Travel Day ! Trave| Day Travel Day Travel Day *
14 ]
Thur., April 15 | Gorazde 14:00 Multi-party M. Balagus |
A. Repak I
18:00 SDP M. Balagus |
A. Bijedic i
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AGENDA

National Democratic Institute for International Affairs
Wurkshup The Role of the Groupe Parlementaire in the Legislature

PLENARY SESSION

0:00 am -9:30 am

9:30 am -11:00 am

11:00 am - 12:30 pm

12:30 pm - 2:30 pm

2:30 pm - 4:00 pm

4: 00 pm - 4:30 pm
4:30 pm - 6:00 pm

February 27- March 1, 1998

Introduction

Brief Introduction to NDI

Presentation of the Goals of the Workshop
Overview of Workshop Agenda
Presentation of International Participants

Relations Between Governing and Opposition Parties

The Role of Goveming Parties

The Role of Opposition Parties

Rights and Responsibilities of Opposition and Governing parties

The Party Caucus

- Regular Communication (meetings)

Information Flow

Effective Use of Parliamentary Staff and Other Human Resources
Structure and Function of Research, How to Employ it Effectively
Role of Individual Members, “Whips™ and “House Leaders”

Party Discipline

Lunch

Developing Strategies for the Work of the Caucus in
Parliament

Creating a Party Strategy for Plenary Debates
Organization in Committees

The Role of Individual Members

Coffee Break

Outreach by Caucus

Communication Between the Party Caucus and Party Headquarters
Modem Methods of Communicating Party Policy

The Use of the Legislature as a Platform for Policy
Communication And Voter Qutreach

working to strenglhen and expand democracy warldwide,



Friday, February 6
9:00 -1:00
6:30 - 7:30

730 pm

FINAL DRAFT AGENDA #2
The Party Caucus in Parliament
February 6-8, 1998
Accra, Ghana

Briefing for Intemational Trainers
Registration and Reception

Opening Ceremony and Dinner
Novotel Hotel

Master of Ceremony:
Hon. Dennis Delaney, Ph.D., NDI Ghana Legislative Advisor

Welcoming Remarks by:
Ms. Cara Hesse, WD Ghana Field Director

Keynote Address by:
Hon. David M. Malatsi, National Party Senator
Parliament of South Africa

Saturday, February 7

8:00-8:45

9:00-11:00

Breakfast
MNovotel

Opening Plenary Session:

Relations Between Governing and Opposition Parties in Parliament
Panelists: Hon. Mana Leissner, Hon. David Malatsi,

Moderator:  Hon. Jim Mitchell

International trainers will take 20 minutes each to discuss the multi-
faceted relationship that exists between governing and opposition
parties in parliament, giving examples from their experiences. They
should touch on the following topics:

® What are the roles of governing and opposition parties in a
democracy?
L What are the rights and responsibilities of parties in other

established democracies (opposition parties and individual members
of the ruling power)?



11:00-11:15

11:15-12:30

12:30 - 1:30

1:45-3:00

® How could the roles of parties represented in parliament be better
defined and institutionalized?

® How can MPs reach out to build consensus on policy issues across
party lines?

A question and answer period will follow the presentations.
Coffee Break

Second Plenary Session:

Organization of Party Caucus

Panelists; Hon. Maria Leissner, Hon. Jim Mitchell
Moderator: Hon. David Malatsi

International trainers will present for 20 minutes each on the organization
of party caucuses, drawing upon examples from their own experiences.
The following topics will be addressed:

What is the structure of party caucuses?

How often should caucuses meet?

What should be the flow of information within the caucus?

How should the caucus communicate its message?

How is parliamentary staff and other parliamentary resources used
effectively in party caucuses?

2 @ @ 0 @

A question and answer period will follow the presentations.

Lunch
MNovotel

Third Plenary Session:
Party Discipline

International trainers will present for 20 minutes each on the roles and
functions of whips and caucus leaders while addressing issues of party
loyalty and inter-party cooperation. Moderator will facilitate question and
answer period following presentations.

Panelists: Hon. Jim Mitchell, Hon. David Malatsi
Moderator: Hon, Maria Leissner

How does the whip system works?

What is the role of the whip and house leaders?
Why is it important for MPs to obey the whip?
When is it of benefit to cooperate across party lines?



3:00-3:15

3.15-530

5:30

Sunday, February 8

9.00-11:30
11.30-12.30
12:30 - 1:00
1.00

Coffee Break
MNovotel

Workshop No. 1:

Developing Strategies for the Work of the Caucus in Parliament
Moderator will introduce a scenario with trainers outlining the principles
for developing a strategy for caucus work in parliament. Participants will
be divided into three groups (2 from majority & 1 minority) and given a
hypothetical scenario to analyze. Each group will discuss the scenario
separately and determine caucus strategies. Trainers will be assigned to
each group as facilitators.

Moderator: Dennis Delaney

End of Day Wrap-Up: Each group will report on the strategy that has
been agreed upon during the workshop.

Workshop No. 2:

Caucus Qutreach

Moderator Dennis Delaney will introduce a scenario with trainers
outlining the principles for developing tactics. Participants will be divided
into two (to be led by Hon. Mitchell and Hon. Delaney) and tasked with
coming up with 4 or 5 imaginative tactics for party caucus outreach,
communicating party policy, relationship with party headquarters, voter
outreach. Trainers will be assigned to each group as facilitators.

Closing Plenary/Q4& A Session:

This plenary concludes with trainers summarizing on reconciling the
multi-faceted and sometimes conflicting role of the MP as legislator,
caucus member and constituency representative. Moderator will open the
floor for question and answer period.

Moderator: Dennis Delaney

Recommendations and seminar evaluation

Closing Ceremony and Lunch
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DEMOCRATIE Conducting a Baseline Assessment of
I - - -
INSTITUTE Political Parties

Introduction

Regularly, an assessment needs to be conducted of the state of political parties in a
particular country. This analysis is often necessary at the beginning of a political party
development program and before the exact focus or target of the program has been determined.
NDIs political party team receives frequent requests for advice on how to conduct a political
party basehne assessment and when it is appropriate.

This document is a framework for use when undertaking a baseline assessment of
political parties. It provides advice on how to approach the assessment process and outlines a
range of areas that should be probed in order to give a balanced picture of the strengths and
weaknesses of all of the political parties. This framework document has been used in a number of
countries already (including Morocco and Indonesia) and continues to be refined. Your reactions
and suggestions to Ivan Doherty or Cathy Westley are welcome,

Why Are Baseline Assessments Conducted?

A baseline assessment helps provide a programmatic starting point by identifying the needs
of parties. It is very much like a stocktaking exercise where a snapshot of the party is taken
outlining its current structure. Once needs are determined, NDI staff members can tailor program
approaches and activities. When conducted in a collaborative manner, the assessment gives NDI
an opportunity to build constructive relationships with individuals - including leaders — in the
parties concerned. In other words, the party is involved in telling NDI what it needs and does not
need. The process can help NDI and the party develop a mutual understanding of where the
party is at developmentally, and where it wants to go.

Baseline assessments are an essential tool in continuously evaluating NDI's programs.
Referring to baseline assessment reports can help provide a reality check on what is working and
what 1s not. Baseline assessments also provide benchmarks by which NDI and the parties can
measure program developments. The assessment documents the conditions that existed at the
launch of the program and can help identify appropriate indicators to the success of the program.



How Are Baseline Assessments Conducted?

To achieve a mutual understanding with a political party on its development, it is not
possible to rely solely on an assessment questionnaire. Instead, assessment needs to be conducted
in a participatory manner that involves party leaders and activists from different levels of the party
organization. Very often this is the first introduction of NDI to the party and meetings at various
levels are the first “foot in the door” and give NDI staff an opportunity to give the party a greater
understanding of what NDI does and what it has to offer,

Ideally, the process becomes that of a self-assessment by the party, using criteria provided
by NDI, where leaders and activists reflect on their situation and needs and discuss them openly
and frankly with the assessment team. The assessment process may include a series of one-on-
one meetings and focus group discussions over a period of time. When done systematically and
purposefully, the result can be an honest appraisal of a party’s situation and needs. Occasionally,
party members will present a less than honest appraisal of the party out of loyalty, fear of
disclosure or because individuals may not have complete information. So, parties (and
individuals) need to be reassured of the confidential nature of the discussion.

NDI and the party members may come to hold different assessments of what the actual
state of development is in some respects or what is achievable or appropriate ~ and these
differences need to be acknowledged by the NDI staff working on the program. It is also
frequently the case that different members of a given party, even within the leadership or
headquarters, will have different views on the same question, opportunities or goals. These
differences of nuance, policy and perspective need to be reflected in the assessment, Moving the
party toward an acknowledgment of these varying views, and then toward either a clarification of
which view will prevail or toward a consensus, can be part of the process.

Information also needs to be gathered from academics, commentators and other sources
outside of the party to help provide a reality check to the information received. While only party
officials and activists can accurately reflect the structure and operation of a party, political
commentators are often the best resource to offer an independent assessment of the perception of
the party from the outside.

The questions in this document are not meant to be followed in a rigid manner, they only
provide guidelines. This document should not be simply handed to political parties in order for
them to answer the questions, but used by NDI staff members to organize interviews and
meetings with party leaders, activists and others. All of the questions will not be relevant in every
situation, For example, under the heading “Current Strategy,” the question of what the party
does between elections will obviously not apply where a new party has been established and is
fighting its first election or where democratization is at an early stage in the country and credible
elections have not been held in the recent past.



Issues to Consider When Conducting a Baseline Assessment

There are inherent benefits associated with a party reflecting on its needs and a party
should not be made to feel that it is under unreasonable or intrusive scrutiny by outsiders.

Be clear about the assessment’s purpose — which is to obtain a clear picture of where a
party stands developmentally in order to tailor a program that best suits its needs. It
should be explained to parties that the process is not one of prying but rather of reaching
a mutual understanding of what the strengths and weaknesses of the party are and of how
NDI can best assist them.

Be careful not to raise false hopes, make promises or create the impression that NDI will
be able to help the political party concerned solve all its problems. Rather, outline the
range of programs NDI conducts.

NDI staft should clarify for political parties what it is able to do in order to avoid false
expectations. It should be explained that programs are conducted on a cooperative basis
with both NDI and the party playing a part.

Some of the listed questions are subjective, and will require the personal professional
Judgement of the experienced person who is the assessor or an amalgamation of several
people’s subjective judgements. Although many of the questions could be answered in a
yes/no fashion, most answers should be in a narrative, explanatory format.

The assessor’s report must reflect the diverse views within the party; local party leaders
responses, for instance, might differ from those of the national leadership. It must present,
compare and contrast all views within the party (e.g., National vs, branches, staff vs.
elected officials) and be also tempered by the views obtained from the independent
commentators and others.

The end result should be a concise but comprehensive picture or profile of the party that
also gives a clear indication of its current strengths and weaknesses and, where paossible,
the views of the assessment team and the party of the priority areas of assistance (see
appendix).

If a commitment to share the results of the assessment with the party threatens to inhibit
frankness, it is recommended that an edited version of the more comprehensive report,
containing the main findings of the team, be prepared for circulation outside of NDI to the

party, while the more detailed notes are retained to assist with the programmatic
development.



Framework for a Baseline Assessment of Political Parties

Keep in mind that while many of the questions below are yes/no in nature,
most require a narrative, explanatory answer. Always conduct a reality check
on the information received to judge its accuracy. Ask the same questions
twice — especially ask the same questions to different leaders and activists
within a specific party. Just because questions have been asked at one
meeting does not mean that they should not continue to be asked at every
other meeting. A study of all of the responses will give a more comprehensive
impression of the issue from the perspective of different members and units of
the party.

Usually an assessment team will consist of NDI staff and at least one
international political party expert. It is important to ensure that everyone is
fully briefed on the country’s political background in advance. While an
international expert may be very comfortable with the operation of a political
party, they will not, in most cases, be familiar with the local political
environment or culture.




Political Environment

A short paragraph on the political environment should be prepared in advance. Staff
should obtain and/or translate as many of the following key documents as possible in advance:

° political party law
. constitutions
. finance laws
a electoral law

While it 1s often useful to discuss these issues with the parties in order to assess their
impact, the team should have a good understanding of these in advance and be in a position to
discuss them knowledgeably with the parties. A team member who is not familiar with the
electoral system or who raises an issue such as candidate profile where a party list system
operates will create a poor impression with the party concerned. The areas addressed could
include the following:

Regulatory

=Are political parties mentioned in the country’s constitution?

*Is there a separate party law?

*Are there pre-existing registration criteria ( i.e., what makes a party
“legal™)?

*What legal, political or practical restrictions are put on political parties
(Code of Conduct, Campaign Finance, Disclosure)?

+Is there public funding of political parties? Are there restrictions on
private funding or funding from abroad?

+Is there any national or regional legislation affecting party organization
membership and/or activities?

+Is there an anti-defection law?

3

Operaftionally

*Is there a history of government harassment?
=Is free speech and assembly restricted?
*Is there equitable access to media?




The Political Party

Function

*How does the party define its purpose (i.e., why does it exist)?

*What role does the party want to play in politics?

*Where does the party want to be in five years?

*Does the party support the country’s current governmental/constitutional
framework for governance?

*What are the key political issues for the party (current and future)?

Party History

*When and why was the party founded?

*Did the party begin as a political party or as a civic movement or
something else (e.g. the result of merger or a split in previously existing
parties)?

*Who are the original leaders/organizers of the Party and what is their
background?

+What 1s the professional/political/personal history of key leaders?
*What is the party’s electoral history in terms of vote percentage?

*Has the party ever held power nationally or regionally?

*Is the party a member of a party international?

Guiding Principles

e What is the broad ideological position of the party?
*What are the main policy positions of the party?
* What policy tendencies or diversity exists in the party?




Organizational Structure

*Does the party have a written constitution and/or code of conduct?
eIs the party organized at national, provincial/state/regional and local
levels?

*Who runs the day-to-day operations?

s Research, policy making and administrative units?

* How many people work in each unit at national, regional and local
levels?

e How many are full-time salaried staffers, paid part-time staff and
volunteers?

Infrastructure

¢ National, regional and local offices?

eTechnology . . . does the party have access to computers, fax
machines, copiers, etc. 7

e[s there access to the Internet?

*Does the party have a web page? Party newspaper (formal or
informatl)

Internal Party Processes

*Is there a formal structure(s) used for policy development?

s this structure institutionalized or ad hoc?

¢ Does the ordinary party member have access to these structures?
*How are policies determined?

= Are policy documents broadly distributed and reviewed by members?
e How are leaders elected?

* Are party members subject to any disciplinary mechanisms? If so. how
are they implemented?

*Are there any requirements for being elected to leadership positions?

¢ Are there any restrictions?

* How are candidates selected and do members at local level have a say"?




Current Strategy

*Does the party have a strategic plan or the ability or intention to create
one?

*What are the party’s organizational priorities?

e What does the party do between elections?

®Does the party have a strategy for expanding and consolidating its
political base?

Party’s Leadership Profile

»What is the racial, ethnic, religious and gender composition of the
leadership?

o [s this composition evolving or stable?

= Are there any formal or informal commitments to this composition?
» Are there any ideological tendencies or cliques that members of the
leadership fit into?

e How much influence does each group have on party policies and
programs?

e How do they exert their influence?

*Is the leadership group a (de jure or defacto) "closed” or "open"
society?

= Are all or most of the party leaders committed to the party’s principles
and policies?

eIs there any single person or group that personifies the party? (e. .
a"big man/woman or A-team")

= Are there ethical guidelines for leadership?




Membership and Supporters profile

* How many members does the party have?

« What is the racial, ethnic, religious, regional, gender and age
composition of the party?

*Is the membership of the party growing or shrinking or is it stable?

= How does the party know this?

= What about the supporters’ base?

*What is the ratio of members to supporters?

els there a formal membership process, with dues, which separates
members from supporters?

® What is the nature of this divide? (e.g. simply economic limitations or
are there age limits, gender limits)?

¢ Does the party have women, youth and/or minorities recruitment and
development programs?

¢ Are there any membership requirements or restrictions?

* Are there membership lists and in what form are they kept? (e.g.
computer databases, written lists).

o Are the lists maintained at national, regional or local level?

e Are there strategies for reaching out to new members?

Party Legislative and Governance Profile

eIs the party represented in any national or regional legislature? Local
authority?

*How many seats does the party have in legislative bodies or local
authorines?

e[s it a governing party or part of a governing coalition?

* How does the party fulfil its role as a majority party, official
opposition, smallest minority, extra-parliamentary opposition, etc.?
oIs it fulfilling this role adequately or not?

* What is needed in order to make it possible for it to fulfil this role?
eIs there a party caucus and does it function adequately and meet
regularly? How well does internal party communication operate?

e Are parliamentary representatives "disciplined” and does a party whip
apply?

® What kinds of relationships do party structures have with their
Parliamentary representatives?

*How are the parliamentary representatives held accountable to the
party’s principles and policies?




Impact on National Politics

e What kind of role does the party play in initiating and developing the
national political agenda?

o[s this role recognized and respected by other parties and voters?

o[s the party a "player” within the system or is it working outside the
system (trying to change it)?

Events

*Does the party hold any annual or regular conferences, anniversaries,
commemorations or conventions?

* Are these organized nationally, regionally or locally?

* Are these activities open to the public, party members only,
elected/nominated delegates or party leaders only?

*How are delegates to party events chosen?

Training and Leadership Development

* What training facilities and opportunities are available to party
members, leaders, staff members and parliamentary representatives ?
*How is access to the facilities and opportunities controlled?

» How does the party pay for training programs?

* What other relationships or options for assistance does the party have
(locally and internationally)?

10



Funding

* What is the level of funding?

*What 1s the level of private funding?
e]s the party financially sustainable?
¢ How does the party raise funds?

Communication

®Does the party have a communication structure?

*Does the party produce any publications? Newspaper - formally tied
to the party of informally affiliated?

e How often do they come out?

¢« Where and how are they distributed?

® Does the party have a press office?

» Does the party have access to media outlets such as television and
radio?

* How does the party communicate its views to citizens?

Electoral Campaign

*How are candidates recruited and selected?

eHow is the campaign managed?

e How are candidates and activists trained?

e How are voters contacted?

* Does the party monitor polling places?

* How is the campaign organized - centrally/regionally/locally?

Il



SAMPLE OF MEMORANDUM OF UNDERSTANDING
Between:
THE NATIONAL DEMOCRATIC INSTITUTE FOR INTERNATIONAL AFFAIRS (NDI)
And
THE NEW CROATIAN INITIATIVE (NHI)
Whereas:
The National Democratic Institute (NDI) is committed to continue to work with political parties
in Bosnia and Hercegovina (BiH) to support a multi-party system by assisting the political
parties to strengthen their organizational capacity, develop a democratic platform, compete
effectively in elections and continue to serve citizens' interests and needs in a democratic
manner after the elections;
And whereas,

NDI wishes to work in partnership with the New Croatian Initiative (NHI) to conduct a joint
program, which will enable NHI to compete in a multi-party system;

And whereas,

NDI is training a corps of young field organizers to work with political parties in BiH;

NDI and the NHI hereby agree to the following terms:

L. the program will be conducted on a single-program basis (unless otherwise agreed);

1l ND! and NHI will agree to a specific training program which will cover the basic
elements of party organization according to priorities identified by NHI

1. each element of training will include two phases: training and follow-up project work:

V. each training will be offered in regions to local branches agreed to by NHI and NDI;
V. this agreement shall be in effect until December 1999;
VI. NDI or NHI may cancel this agreement if one or the other organization does not fulfill

the agreement.



To carry out the program, NDI will:

develop a curriculum that covers the basic elements of party organization

provide international trainers

assign a field organizer, trained and paid by NDI, to work with local branch offices
provide materials

provide refreshments for participants of NDI sessions

consult with participants on follow-up projects as needed

consult with party headquarters to design a national training program

maintain a confidential relationship with NHI and will not reveal any details about the
party to anyone outside NDI.

To carry out the program, NHI will:

select regional centres as targets for the program

send a letter of support for the program to party branches which will participate in the
program

identify one contact person in the central party office to act as liaison with NDI
identify one contact person in each regional cetnre to act as liaison with NDI

cover any travel costs associated with bringing participants to training sessions, unless
otherwise offered by NDI

send one member of the central party office to one session on each different topic
support the conduct of follow-up projects as needed

notify NDI in advance of any public statement or discussion concerning the party’s
relationship with NDI.

Signed in the city of Sarajevo, Bosnia & Hercegovina , 1998

On behalf of the National Democratic Institute:

Francesca Binda, Director of Political Party Program

On behalf of the New Croatian Initiative:

Kresmir Zubak, President
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Political Leadership Program
Inaugural Seminar Agenda
February 28 to March 12, 1999

Program Goal

. To promote good governance, democratic reform and strong political party systems in the Americas.

. To strengthen relations among political parties in the hemisphere.

Seminar Objectives

. To increase understanding of party development processes, mechanisms and experiences,

. To enhance the participants’ leadership skills, including their ability to develop and carry-out proposed

personal projects.
To raise awareness and understanding of relevant global changes and challenges for 21st century political

leadership.
Sunday, F'l:hruary 28 — Arrival and Welcome Reception ]
Time/Setting Topic Presenter, Trainer or Facilitator
030 pm, Reception Foyer Repistration
7:00, Reception Foyer Welcome Reception and Program Introduction -- Gerardo Le Chevallier
{introduce facilitators and NDI staff) -- Santiago A, Canton
— Andres Allamand
£:00, William Penn Drinner
-1-

Working to strengthen and expand democracy worldwide E peme
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Monday, March 1 — Program Introduction: Political Pariies and Leadership

Time/Location Session Presenter, Trainer or Facilitator
6:30 - B:30, William Penn Breakfast

08:30  Seminar Opening remarks -- Gerardo Le Chevallier

08:45 Seminar Ice-breaker and pround rules Facilitators

— Sajeela Ramsey or Giselle Huamani

09:45  Seminar

| Expert Panel Discussion —

== Arturo Valenzuela {Moderator)

“Political Leadership and Political Parties: == Genaro Arriagada
Challenges and Opportunities for the Next
Generation of Leaders”
11:00  Seminar Facilitated Discussion — Facilitators
“Role and responsibilitics of political parties” -- Ramsey or Huamani
12:00, William Penn Lunch
1:30 Seminar Warm-up -- Facilitators

1:45 Seminar

Expert Panel Discussion --
“Citizen Perceptions of Political Parties™

-~ Gerardo Le Chevallier {moderator)
== Graciela Rimer
-- Celinda Lake & Ed Goes

4:00) Seminar

Expert Comment and Q& A --
“Political Parties and the Crisis of Representation”

-- Le Chevallier (moderator)
-- Jorge Castafieda
- Sergio Ramirez

5:00 Seminar

Facilitated Discussion -
Elements of small group effectiveness

-- Ramsey and Huamani

5:45 Seminar

Review of the Day

-- Ramsey and Huamani

Working to strengthen and expand democracy worldwide




L s I

NATIONAL

DEMOCRATIC

INSTITUTE

FOR INTERNATIONAL AFFAIRS

2030 M Street, NW, Fifth Floor
Washington, DC 20036-3308
(202} T2E-5500

fau: (202} 728-5520

email! contactndi@ndiorg

wownwl.ndlarg

Tuesday, March 2 — Organizational Development and Party Renewal
Time/Location Session Presenter, Trainer or Facilitator
&:30 - 8:30, William Penn- Breakfast
08:30  Seminar Review Agenda -- Kirk Gregersen
(8:45 Seminar Warm-up Exercise -- Ramsey and Huamani-Ober
09:00 Seminar Panel Discussion - - Ivan Doherty {moderator)
“Party Development and Renewal: The European == Michagl O'Reilly
Experience -- Nick Smith
-- Dieter Dettke
10:30  Break-out Small Group Discussion -- -- Ramsey and Hoamani-Ober
Fostering Constant Organizational Development
1200 William Penn Lunch Presentation -- -- Jorge Castafieda
“Political Parties and Ideology in the Post-Cold War | = Arturo Valenzuela (commentator)
World™
1:30 Break-out Warm-up Exercise Facilitators
2:00 Seminar Group Review of Morning Session Facilitators
2:30 Break-out Small Group Discussion - Facilitators/Practitioners
Why is change difficult? (e.g., barriers to reform)
3:30 Seminar Participant Presentations -- Parlicipants
Report back on small group discussions Gerardo Le Chevallier
4:30 Seminar Facilitated Session — Hoamani
Introduction to Training
5:45 Seminar Review the Day Facilitators

Working to strengthen and expand democracy worldwide
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Wednesday, March 3 — Effective Political Communication

Time/Location Session Presenter, Trainer or Facilitator
6:30 - 8:30, Potomace ITT Breakfast
08:30  Seminar Review Agenda Gerardo Le Chevallier

0845  Seminar

Warm-up Exercise

Facilitators

0900  Seminar

Large Group Discussion
“Strategic Political Communication™

-- Romer
-- Les Campbell

030 Seminar

Expent Presentation and Discussion --
“External Party Communication”

-- Glenn Cowan (moderator)
- Michael MeCurry

12:15, Potomac 111

Lunchtime Panel - “Political Parties and Ideclogy in
the 2 1st Centuny*

~ Al From
- José Octavio Bordon
== Tom Melia (moderatar)

2:30 Seminar

Warm-up Exercise

Facilitators

2:45 Seminar

Small Group Exercise --
“Strengthening party operations™

Practitioner and trainer

{Case Study)

4:45  Break-put Participant Presentations -- Trainers
"Case study conclusions”

545 Semminar Review of the Day Facilitators

Waorking to strengthen and expand democracy worldwide
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Thursday, March 4 — Strengthening Pariy Operations and Negotiation

Time/Location Session Presenter, Trainer or Facilitator
&:30 - §:30, Potomac III Ercakfast
2:00 - 900 Potomac 111 Presentation — - Senator Chrstopher Dodd
“Challenges for Future Political Leaders™
9:00  Seminar Expert Presentation and Training -- -- Le Chevallier
“Political negotiation™ -- Hoamani

1100 Seminar

Participants
-- L& Chevallier

12:30 Lunch

2:00 Seminar Warm-up Facilitators

2:30 Seminar Communications and Message Development Training Miguel Medina
| 3:30 Seminar Review the Day *Le Chevallier

Warking to strengthen and expand democracy worldwide
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Friday, March 5 — Crisis Management and Problem-Solving

“Personality profiles and implications for effective
teamwork and leadership”

Time/Location Session Presenter, Trainer or Facilitator
6:30 - 8:30, Potomac ITT Brealdast

08:30  Scminar Review Apgenda Le Chevallier

08:45 Seminar Administer Meyers-Briggs Test -- Carmen Rivera

11:00  -Seminar Expert Presentation and Training - Carmen Rivera
“Managing conflict” Houmami
12:30, Potomac [11 Lunch

2:00 Seminar

Expert Presentation and Training --
“Conflict Management/Tntra-personal communication”

Famsey and Houmani

330 Seminar Facilitated Session - Facilitators
“Mid-program review/evaluation
400 Seminar Discuss Weekend Logistics Le Chavaltier

Working to strengthen and expand democracy worldwide
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Saturday, March 6 — Individual Project Consultations

Working to strengthen and expand democracy worldwide

Time/Location Session Presenter, Trainer or Facilitator
G6:30-8:30, William Penn Breakfast
Morning Individual Consultations Gerardo Le Chevallier
Luis Nuncs
Afternoon Field Trips
Sunday, March 7
Time/Location Session Presenter/Responsible Person
All Day Free
-7-




&y

NATIONAL
DEMOCRATIC
INSTITUTE

FOR INTERMATIONAL AFFAIRS

2030 M Street, MW, Fifth Floor
Washington, DC 20036-3306
(202) 728-5500

fax: (202) 728-53520

email: contactndi@ndiorg

wwwndi.org

Monday, March 8 — Political Leadership

Time/Location Session Presenter, Trainer or
Facilitator

6:30-8:30, Potomac TI1 Breakfast

08:30  Seminar Review Agenda Le Chevallier

08:45  Seminar Warm-up Exercise Facilitator

09:00  Seminar Expert Prezentation - Facilitator/Practitioner

“Civil society and political party relations™ Keith Jennings/Donald

Simon

10:00  Seminar

Facilitated Discussion --
“Fundamentals of leadership”

TrainerFacilitators

11:00 Seminar

Facilitated Discussion and Training Exercise --
“Leading change”

Trainer

12:30, Potomac 111

Lunch (Expert Presentation)
“Anti-Corruption Strategies: La Paz Case Sudy”

Ronald Maclean Abaroa

200 Seminar

Warm-up Exercise

Facilitators

2:00 Seminar/Break-out

Small Group Exercise -
“Building and Leading Teams”

Luis Nunes

300 Seminar

Review of the day

Woarking to strengthen and expand democracy worldwide



&y -

HATIONAL

DEMOCRATIC

INSTITUTE

FOR INTERHATIONAL AFFAIRS

2030 M Street, NW, Fifth Floor
Washington, DC 20036-3306
(202} 728-5500

fax: (202} 728-5520

email: contactndi@ndi.org

werwndi.arg

Tuesday, March 9 — Effective Ptaj:ming for Political Parties

“The process of planning”

Time/Location Session Presenter, Trainer or Facilitator
6:30-8:30 am, Potomac 111 Breakdast

08:30  Scminar Review Apenda Kirk Gregersen

08:45  Seminar Warm-up Exercise Facilitator

09:00  Seminar Expert Presentation and Discussion - Ricardo Cordova

11:00  Break-out

Small Group Exercise --
“Party-related planning exercise”

Facilitators/Trainers
CordovaHuamani
MunesRamsey

12:30

Lunch (Presentation)
“Economic Challenges for 21st Century Political

Larmy Harmington
Bernard Aronson

worksheets for personal project plans)

Leaders”
200  Break-out Emall Group Exercise — Facilitators/Trainers
“Developing plans for a party strengthening activity” Cordova/Huamani
Nunes/Ramsey
4:30  Seminar Participant Presentations Participants
530 Seminar Beview the Day and Assign Homework (planning Le Chevallier

Working to strengthen and expand democracy worldwide
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Wednesday, March 10 —Effective Training

Time/Lacation Session Presenter, Trainer or Facilitator
06:30  Potomac III Breakfast begins
07:45 Potomac III Presentation

“The Challenge of Money and Ethics in Politics™

Senator John McCain
Kenneth D, Wollack (moderator)

D8:45 Seminar Warm-up Exercise Facilitator
9:00 Seminar Indrvidual consultations on project proposals Gerardo Le Chevallier
Luis Munes

10:300  Break-out Small Group Discussion -- Cordova
“Project management (organizing resources, monitoring | Le Chevallier
progress and evaluating results)” Luis Nunes

12:00 Lunch {Frec)

1:30 Seminar Warm-up Facilitators

2040 Seminar Expernt Presentation and Training — -~ Daniel O'Brien
“The purpose and process of training in party -- Anita Perez Ferguson
operations” -~ Luis Nunes

330 Break-out Small Group Exercise — -- O'Brien
“Planning a training program” == Nunes

500 Break-out Review the Day -- Facilitators

7:00 William Penn Dinner -- == Gene Eidenberg

“Technology, Leadership and Politics™

-10-
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Thursday, March 11
Time/Location Session Presenter, Trainer or Facilitator
G6:30-8:30, Potomac I & II Breakfast
08:30  Seminar Review Agenda -- Le Chevallier
08:45  DBreak-out Small Group Exercise -- - Nunes
“Develop training modules (e.g., message development, | -- Ramsey
[acilitation and meeting management, intra-personal -- Huamani-Ciher

communication; or project topic)”

12:00, Potomac 1 & 11

Lunch — Panel of Experts

— Geraldine Ferraro

“Challenges and Sirategies for Women's Political ~ Noemi Sanin

Participation and Leadership” - A nita Perez Ferguson
2:00  Break-out Small Group Exercise -- Participants

Co-Training FacilitatorsTrainers

500 Seminar

Expert Feedback on Training Process

Jury of Practitioners

545 Seminar

Review the Day

Gerardo Le Chevallier

-11-
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Friday, March 12

Time/Location Session | Presenter, Trainer or Facilitator
6:30-8:30, William Penn Breakfast
08:30  Seminar Review Agenda Barrientos
0900 Seminar Presentation Paul Kirk, Ir.

“Political Leadership” Kenneth I, Wallack
10:00  Seminar Individual consultations on project proposals Le Chevallier

Munes

12:00  William Penn Lunch
200 Seminar Program Evaluation with Participants Facilitators

4:00 Seminar

Closing Cercmony

Keynote, Kenneth D, Wollack
Presentation of Certificates, Le
Chevallier

700 NDI

Reception

-12-
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