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EMILY’s List Model
Objectives
· To understand the fundraising model of the U.S. organization, EMILY’s List, and how it may be adapted and applied in other contexts. 
Materials

· Copies of the handouts
· Flip chart

· Markers
· Tape

Overview (2 hours)
Introduction/Ground Rules/Icebreaker (20 minutes)

Objectives and topics (2 minutes)
Money in US elections (2-5 minutes)

Women’s access to funds (2-5 minutes)

EMILY’s List (2 minutes)

EMILY’s List in 1985 (2 minutes)

EMILY’s List today (2 minutes)

EMILY’s List endorsements (2 minutes)

EMILY’s List programs (2 minutes)

EMILY’s List does not (2 minutes)

Lessons from EMILY’s List (5 minutes)

Adapting the EMILY’s List model (2 minutes)

Example: Femmes pour femmes (Morocco) (2-5 minutes)

Example: Women helping women: Jordanian women’s election network (2-5 minutes)

Exercise: Brainstorm (10-15 minutes)

What do women candidates need? (2 minutes)

Exercise: Who is on your list? (30 minutes)

Advocacy alternatives (2 minutes)
Conclusion/Questions/Evaluation (15 minutes)
Trainer’s Note:
When introducing this module, keep in mind the following: 

· Encourage participants to be active.

· The course is designed to increase and enhance the knowledge and skills of each participant.

· Keep realistic expectations. This session is an overview of EMILY’s List fundraising model. Adjust your expectations depending on the level of experience your participants have with this topic.
· Always consider the experience your participants are bringing to the table. Even where it is not noted in the Trainer Note, feel free to draw on their knowledge and ask them to share their experiences.
Please adapt the PowerPoint presentation, exercises, examples and handouts in advance of your workshop. They have been created for a global audience and need to be adapted to better suit the local context, the background of your participants and their level of experience. Terms, images and examples from the participants’ country or region should be used as much as possible so that they are relevant and contextually appropriate. 

This Trainer's Guide is meant to serve as a companion resource to the associated PowerPoint presentation. The vast majority of the information you will need is included in the notes section of each presentation. Additional instruction on how to facilitate some of the exercises and information that would not fit in the slide notes has been included here. As such, this Guide is not meant to be a stand-alone resource but rather a complement to the presentation.

If this is the first presentation in your workshop, start with participant introductions and ground rules prior to launching into the content of the session. You may also want to start with an icebreaker activity to get participants more acquainted and comfortable with you and each other. You may wish to ask participants to share their expectations for what they will get out of the training workshop. Understanding their expectations will allow you to further tailor your presentations, as possible, and to help relate the objectives of the sessions to the interests of the participants.

Objectives, Topics, Key Terms
Spend some time giving participants a sense of where you will be heading during the session by explaining the objectives and topics to be discussed. Define key terms together—this will also give you a sense of what the participants already know about the topic. 

Additional Resources
· EMILY’s List 

The website of EMILY’s List (www.emilyslist.org) provides information on the history and mission of the organization, the programs they run, the candidates they support and more. You can sign up for their newsletter or follow them on Facebook or Twitter.
· Women Helping Women: The Jordanian Women’s Election Network Newsletter
The newsletter includes updates and information on the operation of the network for its first two years (2008-2009).
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