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women as equal partners in peace and security
Women’s participation in politics and peace processes helps advance gender equity and affects both the range of issues that are considered and the types of solutions that are proposed. It is not only a question of rights; it is a question of efficacy. Women are left out of negotiations to resolve conflicts and too few women participate in political processes once violence has ended.  Most peace agreements are signed with very few if any contributions from women, and most peace agreements fail within ten years. Strong evidence suggests that as more women are elected to office, there is an increase in policy making that emphasizes quality of life and reflects the priorities of families, women, and ethnic and racial minorities. Women’s participation has profound positive and democratic impacts on communities, legislatures, political parties, and citizen’s lives, and helps democracy deliver.

Why Women?
· When women are empowered as political leaders, countries experience higher standards of living. Positive developments can be seen in education, infrastructure and health, and concrete steps are taken to help make democracy more effective.

· Women’s presence in politics ensures that the concerns of women and other marginalized voters are represented and helps improve the responsiveness of policy making and governance. Women lawmakers see government as a tool to help serve underrepresented or minority groups. Women lawmakers therefore have often been perceived as more sensitive to community concerns and more responsive to constituency needs.

· Women are deeply committed to peace building and post-conflict reconstruction and have a unique and powerful perspective to bring to the negotiating   table.  Research and case studies suggest that peace agreements, post-conflict reconstruction and governance have a better chance of long-term success when women are involved.  “The exclusion of women and gender considerations from the peace process proved to be a key factor in our inability to implement the Lusaka protocol and in Angola’s return to conflict in late 1998.” 
· Yet formal peace negotiations generally bring together the male leaders of the opposing parties to engage in a series of facilitated talks to end conflict and lay the foundation for the reconstruction; women are largely absent from this process. Ensuring greater women’s participation in formal negotiations enhances the legitimacy of the process by making it more democratic and responsive to the concerns and perspectives of those segments of society involved in, and affected by the fighting. 

In order to keep the peace, meet worldwide development goals and build strong, sustainable democracies, women must be encouraged, empowered and supported in becoming strong political and community leaders.

Specific Strengths
· Women are adept at bridging ethnic, religious, political, and cultural divides. Women’s leadership and conflict resolution styles embody democratic ideals and women tend to work in a less hierarchical and more collaborative way than male colleagues. Women are also more likely to work across party lines, even in highly partisan environments. Social science research indicates that women are more inclined toward consensus and compromise. Women often use their social roles to cut across international borders and internal divides.  Every effort to bridge divides, even if initially unsuccessful, teaches lessons and establishes connections to be built upon later.
· Women have their fingers on the pulse of the community. Living and working close to the roots of conflict, women are well positioned to provide essential information about activities leading up to armed conflict and to record events during war, including gathering evidence at scenes of atrocities.  Women can thus play a critical role in mobilizing their communities to begin the process of reconciliation and rebuilding once hostilities end.  

· Women have access because they are often viewed as less threatening. Ironically, women’s status as second-class citizens is a source of empowerment, having made women adept at finding innovative ways to cope with problems. Because women are not ensconced within the mainstream, those in power consider them less threatening, and allow women to work unimpeded and “below the radar screen.”

· Women are highly invested in preventing, stopping, and recovering from conflict. Often, women watch as their family members are taken as combatants or prisoners of war; many do not return, leaving women to care for the remaining children and elders. When rape is used as a tactic of war to humiliate the enemy and terrorize the population, they become targets themselves. Despite—or because of—the harsh experiences of so many who survive violent conflict, women generally refuse to give up the pursuit of peace.

· Women are community leaders, with formal and informal authority. Women are often at the center of non-governmental organizations (NGOs), popular protests, electoral referendums, and other citizen-empowering movements whose influence has grown with the global spread of democracy. Because women frequently outnumber men after conflict, they often drive the on-the-ground implementation of any peace agreement; they therefore have a responsibility to be an integral part of the peace process.  

· Women change the process, bringing perspectives from the ground often unknown by men. While men are off fighting, women often remain at home and lead efforts to take care of their families and stabilize communities. Thus, women are privy to information about the local area that men have not recently seen or experienced. Women bring these different perspectives to the negotiations and change both the process and the substance of the talks.

Other Arguments
· Women have the right. Women have the right to be at the table because they make up at least 50% of the population. The rights argument historically hasn’t been enough to persuade those in power to share power. In addition, making women’s inclusion a rights issue detrimentally separates it from a peace and security issue. 

· Women are more peaceful. While political and social science research suggests that women on the whole are less aggressive and more collaborative than men, certainly many individual men are more peace-loving than many individual women. 

· Women shouldn’t be treated as second class citizens. When women are treated as second class citizens it can sometimes, paradoxically, be used as an advantage when people are trying to get through check-points or organize a meeting during martial law. 

Although these last three are common arguments for women’s inclusion, they are often not persuasive with leaders.
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