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Women, Peace and Security
Objectives

· Increase awareness of international instruments that promote women’s participation in peace and security operations.
· Understand why women must be involved in peace processes.
· Consider mechanisms for the involvement of women in peace and security operations and how they have been used globally.
Materials

· Copies of the handouts

· Flipchart paper
· Masking tap
· Markers 
· Laptop computer

· Projector

· Screen
Overview (2.5-3 hours)
Introduction/Ground Rules/Icebreaker (20 minutes)

Objectives and topics (5 minutes)

Key terms (10 minutes)

Why women must be involved and exercise (20 minutes)
Exercise: Angola case study (15 minutes)

Facts on women, peace and security (10 minutes)
CEDAW (5 minutes)
UNSCR 1325 and associated resolutions (10 minutes)
Global indicators (10 minutes)
National action plans (10 minutes)

Exercise: Reviewing a NAP (15 minutes)

Other opportunities for engagement (10 minutes)
Strategies for increasing participation (5 minutes)

Examples of women's effective participation (5 minutes)
Conclusion/Questions/Evaluation (15 minutes)
Trainers Note

This presentation provides an overview of the engagement of women in peace and security operations and processes. The presentation covers the reasons why women must be involved and current statistics on women negotiators, sexual violence, citizen security, women combatants and women in truth and reconciliation processes. It includes information on relevant aspects of the Convention on the Elimination of All Forms of Discrimination against Women and the United Nations Security Council resolutions on women, peace and security. Finally, the presentation provides suggestions on how women can engage around these issues and examples of where they have done so effectively. Depending on your audience, their prior exposure to and interest in the topic, you may wish to simplify or adapt the presentation.
When introducing this module, keep in mind the following: 

· Encourage participants to be active.

· The course is designed to increase and enhance the knowledge and skills of each participant.

· Keep realistic expectations. This session is an overview of the engagement in women in peace and security processes. Adjust your expectations depending on the level of experience your participants have with this topic. 
· Always consider the experience your participants are bringing to the table. Even where it is not noted in the Trainer Note, feel free to draw on their knowledge and ask them to share their experiences.
Please adapt the PowerPoint presentation, exercises, examples and handouts in advance of your workshop. They have been created for a global audience and need to be adapted to better suit the local context, the background of your participants and their level of experience. Terms, images and examples from the participants’ country or region should be used as much as possible so that they are relevant and contextually appropriate. 

This Trainer's Guide is meant to serve as a companion resource to the associated PowerPoint presentation. The vast majority of the information you will need is included in the notes section of each presentation. Additional instruction on how to facilitate some of the exercises and information that would not fit in the slide notes has been included here. As such, this Guide is not meant to be a stand-alone resource but rather a complement to the presentation.

If this is the first presentation in your workshop, start with participant introductions and ground rules prior to launching into the content of the session. You may also want to start with an icebreaker activity to get participants more acquainted and comfortable with you and each other. You may wish to ask participants to share their expectations for what they will get out of the training workshop. Understanding their expectations will allow you to further tailor your presentations, as possible, and to help relate the objectives of the sessions to the interests of the participants.

Trainer's Note: Key Terms (slide 5)
Ask the participants to define the terms first and then decide on a common definition based on their responses and the definitions below. What do these terms mean in the context of the lives and work of the participants?

You might also ask them to suggest other terms relating to women's political participation that they think need to be defined at the onset. You should let them know that they are welcome to stop and ask for clarification at any point during the session if there is a term with which they are unfamiliar or one which they believe requires further discussion. 
The following definitions are from the United States Institute of Peace's Glossary of Terms for Conflict Management and Peace building (http://glossary.usip.org/frontpage)
· Conflict: Conflict is present when two or more individuals or groups pursue mutually incompatible goals. Conflicts can be waged violently, as in a war, or non-violently, as in an election or an adversarial legal process.
· Disarmament, demobilization, and reintegration (DDR): The process of disarming soldiers or other fighters, disbanding their military units, and helping them integrate socially and economically into society by finding civilian livelihoods.
· Gender-based violence: Violence directed against individuals or groups on the basis of their gender or sex. It includes acts or threats of acts that inflict physical or mental harm or suffering, coercion, and other deprivations of liberty, including rape, torture, mutilation, sexual slavery, forced impregnation, and murder. Although men and boys can be victims of gender-based violence, women and girls are the primary victims.
· Mediation: A mode of negotiation in which a mutually acceptable third party helps the parties in conflict find a solution that they cannot find by themselves. It is a three-sided political process in which the mediator builds and then draws upon relationships with the other two parties to help them reach a settlement. Unlike judges or arbitrators, mediators have no authority to decide the dispute between the parties. Mediators are typically from outside the conflict. 
· Negotiation: The process of communication and bargaining between parties seeking to arrive at a mutually acceptable outcome on issues of shared concern. The process typically involves compromise and concessions and is designed to result in an agreement. 
· Peace: The word “peace” evokes complex, sometimes contradictory, interpretations and reactions. For some, peace means the absence of conflict. For others it means the end of violence or the formal cessation of hostilities; for still others, the return to resolving conflict by political means. Some define peace as the attainment of justice and social stability; for others it is economic well-being and basic freedom. 
· Peace building: Peace building is a broad term which may include providing humanitarian relief, protecting human rights, ensuring security, establishing nonviolent modes of resolving conflicts, fostering reconciliation, and repatriating refugees and resettling internally displaced persons. It also includes conflict prevention in the sense of preventing the recurrence of violence, as well as conflict management and post-conflict recovery. Peace building involves a transformation toward more manageable, peaceful relationships and governance structures—the long-term process of addressing root causes and effects, reconciling differences, normalizing relations, and building institutions that can manage conflict without resort to violence.
· Peacekeeping: Traditionally, action undertaken to preserve peace where fighting has been halted and to assist in implementing agreements achieved by the peacemakers. Typically authorized by the UN Security Council, these operations usually include lightly armed military personnel and have the consent of the parties. The scope of peacekeeping activities has gradually broadened to include civilian and humanitarian activities such as food distribution, electoral assistance, refugee return and reintegration, civilian protection and prevention of gender-based violence. 
· Peacemaking: Activities to halt ongoing conflicts and bring hostile parties to agreement, essentially through negotiation, mediation, judicial settlement, resort to regional agencies or agreements, or other peaceful means. Peacemaking typically involves the process of negotiating an agreement between contending parties, often with the help of a third-party mediator. 
· Peace operation: A generic term sometimes used to encompass peacemaking, peacekeeping, peace enforcement, and peace building, the lines between which are not always clear.
· Security: Traditionally, security has meant freedom from military attack. More recently, the concept has expanded to include environmental and economic concerns. The term human security has been used to emphasize the need to focus on the needs of the individual, including freedom from fear and freedom from want, as well as specific needs such as food security.
· Sexual violence: A form of gender-based violence, sexual violence refers to any act, attempt, or threat of a sexual nature that results, or is likely to result in, physical or psychological harm. It includes all forms of sexual exploitation and abuse, such as rape, spousal battering, sexual abuse of children, dowry-related violence, marital rape, female genital mutilation, sexual harassment and intimidation at work and in educational institutions, and trafficking and forced prostitution. Sexual violence has also been used as a tool of ethnic cleansing. 
· Truth and Reconciliation Commission: An official body, usually set up by states after periods of state-perpetrated violence, whose main task is to establish a record of wrongdoing as part of an overall process of catharsis and reconciliation. Such commissions are sometimes empowered to grant full or partial amnesty in exchange for full disclosure, but this practice is rare. Some commissions also address issues of reparation and rehabilitation.
Additional Resources and case studies
· Women's Participation in Peace Negotiations: Connections between Presence and Influence 

This 2012 resource by UN Women includes statistics on 31 peace processes and details in the involvement of women in peace negotiations. It provides examples of how women have gotten to the negotiation table, what they have demanded, and gender-related content of agreements.
· From the Ground Up: Women's Roles in Local Peace Building in Afghanistan, Liberia, Nepal, Pakistan, and Sierra Leone (Executive Summary)
This Actionaid publication provides a good overview of women's involvement in peace building in the countries noted in the title and provides a set of recommendations based on lessons learned. 
· Gender, War and Peace Building
This study guide by the United States Institute of Peace (USIP) begins with a discussion on gender and how it relates to conflict. It discusses how women are affected by war and contribute to peace. It concludes with an examination of how the international community is struggling to promote gender equity in peace processes, for example, through international frameworks.

· Strategies for Policymakers: Bringing Women into Peace Negotiations
This brief by the Institute for Inclusive Security provides additional rationale for why women must be included in negotiations, outlines best practices, and offers recommendations on how it can be done. It also provides a number of examples from around the world.

Case studies:
· Afghanistan: The Afghan Peace Jirga: Ensuring that Women Are at the Peace Table
This brief by USIP makes the case for why it is essential for Afghan women to be included in the peace process. It provides recommendations for the Afghan government and the international community.
· South Sudan: Gender and State building in South Sudan
This USIP report asserts that women's equality and meaningful participation should be central to state building in South Sudan, as a means of promoting peace and stability. It outlines the priorities of South Sudanese women and makes recommendations on how the needs of women can be addressed by the government.

· Women and Peace in Africa: Case Studies on Traditional Conflict Resolution Practices
This publication by the United Nations Educational, Scientific and Cultural Organization includes case studies from countries such as Burundi, Somalia, and Tanzania that describe the different but essential roles that women have and can play in preventing and resolving conflicts using traditional methods. It presents universal trends regarding women's contributions to peace building.
· Philippines: Gender and Conflict in Mindanao
This Asia Foundation research report investigates the gender dynamics of conflict at a local level by looking at the Philippines as a case study. It makes recommendations on how gender dynamics can be more effectively addressed, and explores the tensions and trade-offs implicit in a more comprehensive approach to gender and conflict. 
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This presentation and guide were developed by Amy Hamelin. NDI would also like to acknowledge those who contributed including Caroline Hubbard, Susan Kemp, Susan Markham, Allison Muehlenbeck, Crystal Rosario and Rebecca Turkington.
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